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Undergraduate Education Plan for Specialty in
Information Management &Information System (2017)
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(A) Educational Objectives
This professional cultivate the compound talents who have modern management theoretical basis, knowledge
and application ability of computer technology, the talents must grasp the knowledge and ability about system
ideas, information system analysis, design methods and information management etc., and also can engage in
information management, information statistical analysis ,and the analysis, design, implementation,
management and evaluation of information system in the national levels management departments, industrial
and commercial enterprises, financial institutions, scientific research units and other departments.
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1. To possess basic theory and technology of modern management, and to plan out blueprint for the
organization informatization with information technology.

2. To master the knowledge of computer science and technology, and to have good ability of programming
which help to engage in the job of program development, system analysis, system design, database
design and operational maintenance.

3. To have the ability of developing information system which is conducive to complete the analyzing of
information system and propose a scheme of information system designing, also to have the ability of
implementing, testing, managing, evaluating, operating and maintain computer network and information
systems.

4. To have the ability of information management, can organize, analyze, disseminate and operate
information.

5. To has a certain ability of data statistic and analysis, can carry on the simple modeling and calculation,
can mining analysis the data of economy and organization.

6. To has a certain practical ability, can make use of professional knowledge to solve practical management

problems;
7. To has innovation consciousness, master essential research method and has certain independent scientific
abilities.
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(B) The Graduation Requirements
1. To master the basic theory and method of management, they are familiar with the function, the basic

business process and management specification of enterprise management.
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10.

11.

To have the basic computer skills, master the using ways of Word, Excel, PowerPoint and other
tools proficiency.

To master the knowledge of computer science and technology. Master C, C#, Java programming
language, has strong programming ability; master the knowledge of database, computer network
and mobile application development, carry on the management and the maintenance of database
and computer network, and carry on the design of database and local area network.

To grasp the technology, methods and tools of information system development. master the
traditional life cycle method and the process and tools of object-oriented development method,
combine with the management related knowledge to complete analysis and design of information
system, write the normative and systemic report, put forward the scientific and rational system
design program, and develop a small simulation system in graduation design.

To master the knowledge of information system development management, familiar with the basic
management process, knowledge field and common tools in IT project management; master the
system testing method and tool, understand essential knowledge of software quality engineering
and project development.

To master the basic methods of information organization and management, understand the common
tools of information organization and information retrieval, can track and obtain information by the
use of modern information technology, be skilled in document retrieval and data query.

To master the use of the basic steps, methods and common tools in the data analysis, understand the
basic economic data analysis model, have the basic modeling ability, can use common data
statistical analysis tools such as SPSS etc.

To be familiar with one or two actual ERP systems’ operation and maintenance.

To master the users’ communication skills and training skills; have good oral communication and
written expression ability, have good team sense and cooperation spirit; have the ability of lifelong
learning.

To understand research content, professional jobs, development and leading-edge technology of the
professional; and understand the basic methods of scientific research.

The students should have the good humanistic literacy such as ideological quality, physical quality,
psychological quality, cultural literacy, social morality and responsibility.
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Management Principle, Advanced Applied Programming, Data Structure, Introduction to C#, Website
Development and Webpage Design, Operation System, Principles of Database System, Computer Network,
Enterprise Applications of Database System, Statistics B, Introduction to JAVA, Systems Analysis and Design,
Enterprise Resources Planning, Introduction to Methodology and IT Project Management.
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(B) Characteristic Courses
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Data Analysis and Modeling, Mobile Application Development, Software Testing, Advanced Database
Technology and Data Mining.
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M. BHRHFRVHAER
IV Theory Course Schedule

WA w s ?‘H%\EEL'”C'”(’;”Q | B | nean
Course Coliree Title ore | Bz | szae BL| sz | B4 253 Prerequisite
) BT B
General Education Required Courses
4220001110 | FEACE f46 5 5 vk L h 3 48 8 2
Morals, Ethics and Fundamentals of Law
4220002110 | H FE I HLAC sL 4 2 2 32 1
Outline of Contemporary and Modern
Chinese History
4220003110 %P%?F\FEJ‘MHEPEI%@&%BE)U%MZK A - 2 3
R
Introduction to Mao Zedong Thought and
Socialism with Chinese Characteristics
4220005110 | 57 8 3= FEA R B 3 48 8 4
Marxism Philosophy
1060003130 | #F# g 1 32 16 2
Military Theory
4210001170 | fAF 1 1 26 1
Physical Education [
4210002170 | A F 2 1 34 2
Physical Education I
4210003170 | 447 3 1 34 3
Physical Education III
4210004170 | /A5 4 1 34 4
Physical Education IV
4030002180 | K 2= 40eif 1 3 60 12 1
College English 1
4030003180 | K24 HEiE 2 2 44 12 2 REEYEE 1
College English 11
4030004180 | K%= 3515 3 2 44 12 3 KEEYEE 2
College English  III
4030004180 | K2=9iiE 4 2 44 12 4 KEFJEE 3
College English 1V
4120335170 | C F/7 1 v il 2 32 1
Fundamentals of Computer Program
Design(C)
4120336170 | THELHLIER S C FEPBeHERG 92 1 32 32 1
Comprehensive Experiments of Computer
Fundamental and C Language
/N3t Subtotal 29 | 640 32 0 48 | 64
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Crs | BLVZEWT | SIS 24 q

Tot hrs Exp Ope- | Prac- | Extra- | syggested Course
' " | ration | tice cur Term

(=) WIRBHEEERE
General Education Elective Courses

IETRAINIEN

Innovation and Entrepreneurship Courses

NSRS
Arts and Social Science Courses

ZKPHE R
Economy and Management Courses

R

Science and Technology Courses

ERHAR

Art and Physical Education Courses

TOREDWAT 9 DTy, HAAEE ZAREERIRFE P K SR K
UREIFIAG /b 2 A0, TERIFT MY SFIRL A ORISR T 43 il 2
DB T TR

Students are required to abtain at least 9 credits, which must cotain art
courses of 2 credits from the category of Art and Physical Education
Courses,at least one course from the category of Innovation and
Entrepreneurship Courses and the category of Science and Technology

Courses respectively.

(=) B H R ERE

Basic Disciplinary RequiredCourses

4170181110 | £k T8

Introduction to Materials Physics

4170057110 | FHE 245 3 A

Management Principle

4010312110 | ZE MM & 52

Macro & Microeconomics

3.5 56 1

4050065110 | =242 B =

Advanced Mathematics |

4050066110 | =435 B

Advanced Mathematics I

4050229110 | £k L3

Linear Algebra

2.5 40 2

4170678170 | =2 N FHFE %3t C

Advanced Applied Programming

3| 2 |CRIFBIME
il

4170561170 | 35 RS B

Management Information System

4050058110 | MR 18 53PS 1T B

Probability and Mathematical Statistics

3| 48 3 |apkpen

4170679170 | M sl 132 5 W L% T B

Design

Website Development and Webpage

2.5 40 8 3

4170680170 | v JH AR 454 B

Data Structure

e N R

Pt
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4170171110 | 152524 A 3 48 4 AL
Operating Research
o 3 g %
4170681170 | 1f [ X % (FEF B (C#) C 3.5 56 8 4 5\
BT
. R
Introduction to C# .
¥
VORI &
4170341130 | MIS $c4fi i 5 71 B 2 32 L !
'y
Principles of Database System
. A T
4170564170 | 414 D 25 40 4 .
BiES i
Statistics
4170682170 | BNk ARMKAF B A5 1 16 4
Entrepreneurial ~ Enterprise  Information
Management
. IV
4170683170 | MIS A&+ B 25 40 8 4 . !
)
Operation System
4170684170 | fixMk M %% TF2 B 2 32 5
Computer Network
VORI &
4170685170 | Al 951l A 3 | 48 8 5 1y :
'y
Enterprise Resources Planning
MIS i dfi % Ji
4170686170 | ik &4l 7 N T B 2.5 40 8 5 ”
Enterprise  Applications of Database
System
s Ak W & T
4170687170 | RZ 5T 5 BLit B 2 32 6 %
Y
. . A b H A A
Systems Analysis and Design
I
s R
4170688170 | Java ifi 5 F2 /7 1 E 35 56 8 6 -
¥t
Introduction to Java
. RAENHT G
4170689170 | IT Lii H & ¥ B 15 24 7 .
Wit
IT Project Management
4170158110 | 5t 57 B 1 16 7
Introduction to Methodology
%) 11 Subtotal 65.5 | 1048 56 0 0 0
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Course Course Title Crs Jacznt | sz Sk | Rk = 1A Prerequisite
Number Tothrs. | Exp. Ope- | Prac- | Extra- | suggested Course

ration | tice cur Term

(D Lk #F B R

Specialized Elective Courses
4170475140 | PIf L5 R IA 2 32 2
Comprehension and Expression
4170064110 | 2112 A 3 48 2
Accounting Principle
4170147110 | &G TF# 2 32 3
System Engineering
4170013110 | 4545 A 3 48 3
Financial Management
4170690170 | ¥ 44 45 2% 3 40 8 4
Marketing on the Web
4170691170 | & AFNA A 25 40 4 4
Software Testing
4170692170 | A i AR A 3 48 5
Software Quality Engineering
4170693170 | Excel T 848 2.5 40 5
Excel Engineering Idea
4170419130 | B R FH IT % 3 | 48 6
Mobile Application Development
4170182110 | LV RIS 1 16 6 Z AR
Forward Course to Specialty
4170476140 | ik s 42 4 3 48 18 6 geita
Data Mining
4170694170 | VR SCFF R4 3 48 20 6 ol S
N
Enterprise Decision Support Systems
4170695170 | MIS i 2 504 i A 3 48 8 6
Advanced Database Technology
4170415130 | 15 S 4144 2 32 6
Information Organization
4170696170 | Friftfhiz 2 32 7
New Media Operation
4170039110 | ALK R 2 32 7
Public Relationship
4170156110 | {5 B RS %4 2 32 7 :: ST
ER
Information System Safety
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2431 Including N

W5 o s i~ B FAE RIS
Course L%COTJII;SE%N?\ %Crﬁsj\ v | s ML | sz | B4 230 Prerequisite
Number Tothrs. | Exp Ope- | Prac- | Extra- | syggested Course

' " | ration | tice cur Term
4170111110 | A Jy 354 21 A 3 48 7

Human Resource Management

4170047110 | & H1H 2 32 7

Management Communication

4170155110 | {5 B &5 B 2 32 7

Information Economics

4170003110 | 1T R4 &5 2 32 7

IT Server Management

4170076110 | FLR LB A 3 48 7

Technology Economics

4170544140 | H.I5 M 75 55 3 48 7

Internet Commerce

/N 11 Subtotal 57 904 58 0 0 0

P TR DS 28 35

NOTE: Minimum subtotal credits:28.

CHDY AR
Personalized Electice Courses

IR T
4170398130 | Hcdfi 4347 L5 e A 3 48 18 5 1y :
YA
Data Analysis and Modeling 2
4170697170 | %4 vl ¥4k B 25 40 12 5
Data Visualization
MIS %4l g it
4170698170 | A HHi BoA J5 1L 55 1 ] 2 32 6 i
Principles and Applications of Big Data N # PE 45
Technology ¥
4170699170 | A\ T2 fig 1575 45 Wi 2 32 7
Artificial  Intelligence and  Business
Application
/N 1l Subtotal 9.5 152 30 0 0 0

BB 22 AL EANPESRAR AN AR AD (AN ERRAR H XL iR, ZORRADUE 6 250
NOTE: Sudents can select courses from above and the other personalized courses in catalog, and are required to obtain at least

6 credits.




fi. EPHEEBREHEST
V Practice Schedule

’%S:jij SR 4R 4y il A )
Number Practice Courses Name Crs Weeks Suggested Term
1060002110 | #= I 15 3 1
Military Training
4170423130 | v £ a5 i URAR Be it B 1 1 3
Course Project of Data Structure
4080152110 | HLI L 2L D 1 1 4

Training on Mechanical Manufacturing Engineering

4170405130 | [fii 7] % % HO R AP BE U521 B 1 1 4
Object-Oriented Programming practice
4170700170 | kA AERLIE 5 52 1 1 4

The Entrepreneurial Enterprise Operation Simulation

Training

4170569170 | 5& B4 T Hicf S I 1 1 5
Quantitative Analysis Software Training

4170701170 | ¥ FE{5 AR Z VI B 2 2 6

Management Information System Training

4170204110 | Fedlk s> 3 3 7

Practice for Graduation

4170324120 | ¥ Mbie 11 17 8

Graduation Thesis

/N 11 Subtotal 22.5 30

VI Recommendations on Course Studies

1. OERHEER) M COEEREAT) RN BEREE, 72000 248 1 ARAMEI)

2. “EERRAE I IR B PRI A AR AT AN URAE H s P B MEURAE, BORE ATV E IR T A
BRI RN AAELE .

1.Situation & Policy (2 credits) and Mental Health Education (1 credit) are the required extracurricular courses.

2.The selected General Education Elective Courses and Personalized Elective Courses from the courses program
by university must be different from the major undergraduate education plan in content.
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Undergraduate Education Plan for Specialty in

Marketing (2017)

bR B FTER TREHE
Major Marketing Major Disciplines Business Administration
v AR By EE%EL
Duration 4 Years Degree Granted Bachelor of Management
PriE R TrEmEk REFFRAFR 148
Disciplinary  Business Administration Duration 1 year
AR5 e
Graduation Credit Criteria
RS2 e
course | iR | wmrinm | e | VSR gy gy
ssification Public Basic Specialized Personalized %Prjcticjej Study Credit Total
BRI Courses Courses Course after Class Credits
Courses
Course Nature
A‘\ %‘
BER 29 60 \ 275 \
Required Courses
N . 170
AE TR
. 9 28.5 6 \ 10
Elective Courses
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I Educational Objectives & Requirement for Graduation
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1 .Educational Objectives

The Marketing Specialty is intended to train high-quality marketing research, management and

entrepreneurial talents with a global perspective, interdisciplinary cognition and humanistic literacy; with a

solid foundation of economic, management, behavioral theories and analytical methods; with abilities to

conduct academic research, create programsand direct organizations, functions and activities related to

marketing; with entrepreneurship and social responsibility.

Students who graduate in 5 years will be able to:

1.have a scientific world view; be penetrated with patriotic feeling, loyalty and responsibility for the country
and the people; comply with the law and socialist moral norms.

2.have the independent spirit and critical attitude of seeking genuine knowledge; the entrepreneurship of
being initiative and innovative; the leadership based on positive interpersonal communication, mobilization
and teamwork; the physical and mental quality with a determined will.

3.master the scientific marketing research and consulting methods - be able to take advantage of scientific
research literature; scientifically design research programs; and finally carry on marketing research,
consultation and planning based on literature and data analysis.

4.respond to the business needs of various organizations; develop marketing strategic plans; establish,
improve and innovate marketing organizations; and achieve marketing objectives through effective
processes, policies and staffing.

5.obtain at least one of the followingcharacteristic abilities related to marketing: (abilities to identify
costumer and business behavior in the digital word formed by internet of people and things, then formulate
and carry out business or marketing strategies and program based on managerial vision and skills; @
abilities to identify the unique characteristics of the international market, inclusive cross-cultural
management and integration of globalresources in order to conduct global business successfully, based on
an effective response to business opportunities emerged in global marketplace, especially“the Belt and
Road Initiatives"; (®abilities to effectively organize and manage sales teams, marketing offerings based on
building and maintaining customer & distribution channels partnership; @abilities to seize newly
emergedbusiness opportunities through social and economic development, based on constructing
entrepreneurial business team, integrating entrepreneurial resources, and innovating business models.

(Z) kB
(1) BARERA SRR, FEREFEY . @5, T hFE WIS, mawae el

(2) H&RIFHEEN T, AT BRI S LRI
(3) HATBERAMEM . Prif A 20 B G
(4) AEREAG RN EWMRITE . BORS P, 7 Ak FE B iy 28 A B8 ) Rk
(5) T EASA R ENS AT AU BN, HATEGRI ARG . BURTRe ) L& 57 2] e
(6) IR E BRI E R E BT Tk, HABRIAR AR ), REEE S B MK I A A7 18 3
(7) AEISEh AL E R R RO, & is FlE S i E W BRI 57575, 20T e sERs [a)
IR o
ii. Requirements for Graduation
The graduates are also required to obtain the knowledge and abilities as follows:
1.Be provided with sufficientknowledge foundation of science and humanities; master management,
economics, psychologyand other professional fundamental theories; to meet the credit and performance
requirements for graduation.



2.Be provided with good moral quality, social responsibility, professional quality, physical and psychological
quality.

3.Be provided with strong communication, coordination and organization and management capabilities.

4.Be familiar with China's marketing principles, policies and regulations; understand the practices and rules
for international marketing.

5.To understand the academic frontiers of the subject as well as its development trends; have strong
knowledge acquisition, innovation and lifelong learning ability.

6.To master qualitative and quantitative analysis methods of marketing; have strong scientific research ability,
at least to complete an undergraduate thesis.

7.To identify the development staterelated to marketingin various organizations; to have the ability to analyze
and solve practical problems based on appropriate marketing management theory and methods.

BiY: 15 TR H bR S BUR R
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Il Core Courses and Characteristic Courses
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Core Courses for Marketing:

Principles of Marketing, Marketing Research Methods, Consumer Behavior, Marketing Management
and Program Creation,Marketing Consulting and Case Study,Internet Marketing, Data-Driven
Marketing,Global Marketing Management, IndustrialMarketing,Services Marketing and
Management,Logistics Management, Sales Management, Entrepreneurial Marketing.

() TlkfreiRiE:

BT, BUETSCRAEEAL . BT OSSN T I E B e A R R R
EHL OWRES. EWMSEE. EMEe EAE . BOEMGR. FHEEHE. DR OCREM, A
KARY MSEES WA EWNHG A TIPS S 25 SO i 8 B, [ e TR
REH . BORBERRE LSS 55 0 . Tl 8

Characteristic Courses for Marketing:

Marketing Research, Software Foundation for Qualitative Research, Marketing Behavior Observation
Experiment, Strategic Marketing, Product & Brand Management, Marketing Channel Management,
Consumer Insight, Marketing & Innovation, Pricing Strategy & Policy, Integrated Marketing Communication,
Retailing, Customer Relationship Management, Public Relationship, Business Communication & Negotiation,
Marketing Application Statistical Model,Digital Marketplace and Business Pattern Innovation, Cross-cultural
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Marketing and Management, International Project & Technology Marketing, The Business and Strategies of
Entertainment, Media and Sports, Tourism Marketing.
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M. BERHFEEZVHER
IV Theory Course Schedule

. , 2EW T Including @i.ix ‘
ﬁ}%éﬁ% N =1 s ez 'ﬂ/ TE %{é%}%
c R &R eI b | e | VS | 2 s
ourse . X S 1A Prerequisite
Numb Course Title Crs | AN | SEH Ope- | Prac- | Extra- c
umber Tothrs. | Exp. ) ' Suggested ourse
ration | tice cur Term
(—) WM ERFE
Compulsory Curriculums for General Education
4220001110 | AR TE # A8 I 5 VLA ARl 3 48 8 2
Morals, Ethics and Fundamentals of Law
4220002110 | 7 [E 1 LAX sL 44 2L 2 32 1
Outline of Contemporary and Modern
Chinese History
PRIR JEAEUR v [ R €4 ¥
4220003110 %éf A R E AL 22 SR 1A 4 96 32 3
ML
Introduction to Mao Zedong Thought and
Socialism with Chinese Characteristics
4220005110 | 2 5 J 3 HEA SR EE 3 48 8 4
Marxism Philosophy
1060003130 | A= e 1 32 16 2
Military Theory
4210001170 | A F 1 1 26 1
Physical Education |
4210002170 | 1A F 2 1 34 2
Physical Education I
4210003170 | 14 F 3 1 34 3
Physical Education III
4210004170 | #AF 4 1 34 4
Physical Education IV
4030002180 | K2 3eif 1 3 60 12 1
College English 1
4030003180 | K2~ i 2 2 44 12 2 KRR 1
College English I
4030004180 | K2~ 975 3 2 44 12 3 KT 2
College English  1II
4030004180 | K% &t 4 2 44 12 4 KEFITE 3
College English 1V
4120341170 | VBA F2J7 i+ FE A 2 32 2
Basic of VBA Program Design
4120342170 | THENIAL S VBA T80T ER G S8 1 32 32 2
Computer Basics and VBA Program
Design Comprehensive Experiment
/N 1F Subtotal 29 | 640 | 32 0 | 48 | 64
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Course .
Course Title

Number

2EW T Including &

AN 1 H

%4 T B SBWRE

%Cr]s} i W AL | S | RS 273 Prerequisite
Term

(=) PR E R
Elective Curriculums for General Education

(UIESROINI BN

Innovation and Entrepreneurship Courses

N SCAEREK
Arts and Social Science Courses

S ESHIES
Economy and Management Courses

FRH R %
Science and Technology Courses

R NINSES
Art and Physical Education Courses

TORBDWAT 9 ANy, Hb SR E 2R H R TH 2R
MRRFEIFAF D 2 A0, FERIFTENEFIRL A H ORI UR T
o s T TR .

Students are required to abtain at least 9 credits, which must cotain art
courses of 2 credits from the category of Art and Physical Education
Courses,at least one course from the category of Innovation and
Entrepreneurship Courses and the category of Science and Technology
Courses respectively.

(=) B HH B ERE
Fundamental Compulsory Curriculums for Specialty

4170259110 | £k iR 1 16 1
Introduction to Speciality
4170057110 | #5322 Ji 8 A 3 48 1
Management Principle
4010312110 | MM LR B2 35| 56 1
Macro & Microeconomics
4050065110 | =454°% B L 5 80 1
Advanced Mathematics |
4050066110 | =454°% B T 5 80 2
Advanced Mathematics 11
4050229110 | &A%k 25| 40 2
Linear Algebra
4170066110 | 2512 J 2 3 48 2
Accounting Principle
4170134110 | i E 42 3 48 2
Principles of Marketing
4050058110 | M it 15 H H Lt it B 3 48 3 A E R aw)
Probability and Mathematics Statistics
4170013110 | 4545 28 A 3 48 3
Financial Management
4170765170 | E W74 A 25 | 40 3 B R
Marketing Research Methods
4170142110 | I47E Y B 2 32 3
Internet Marketing
4170703170 | #4445 B 5 3¢k C 25 | 40 4 e
Marketing Management and Programme
Creation
4170704170 | 2247 h7%* B 25 | 40 4
Consumer Behavior
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»z i 1
g S, s %N%%ﬁéiﬁ — %? s
l\?j:qrs; Course Title Crs 'T'oirﬁj ;ng% Ope- | Prac- | Extra- SUggeied Prgggl:;:'te
' P 1 ration | tice cur Term
4170705170 | #4547 A ML 4% S 1 32 32 4
Marketing Behavior Observation
Experiment
4170577170 | BiNVE 4 2 32 5
Entrepreneurial Marketing
4170152110 | 48 1 2 32 5
Sales Management
4170750170 | Ik 558 4 5 7 B A 25 | 40 6
Services Marketing and Management
4170571170 | F FLL L AT B 2 32 7
Management Psychology and Behavior
/N3 Subtotal 51 | 832 | 32| 0 0 0
Jile) 1 MEUREE:  ELIKI S R E AT
Compulsory Curriculums for Module 1:  Digital Marketplace & Data-driven Marketing
4170171110 | I A 3 48 4 L MEAREL
Operations Research
4170718170 | &4 N HI G v A Y 2 32 5 geiter
Marketing Application Statistical Model
4170707170 | K4 ok 2l E 4 2 32 6
Data-Driven Marketing
4170719170 | ‘B S LU T Ik 2 32 6 geiter
Economics Analytics in Marketing
/N ¥ Subtotal 9 144 0 0 0 0
Jitl 2 MEURER: P SRR T )
Compulsory Curriculums for Module 2: Industrial & Global Marketing
4170706170 | bk i b 4 3 48 4
Industrial Marketing
4170597170 | ¥ 2L 2 32 5
Logistics Management
4170721170 | % A E 4 55 PR 2 32 6
Cross-cultural Marketing and Management
4170602170 | AxERE A 2 2 32 6
Global Marketing Management
/N3 Subtotal 9 | 144 | 0 0 0 0
(0D Ll F LB R
Elective Curriculums for Specialty
A SRS R
Fundamental Elective Curriculum for Specialty
4170564170 | 4512~ D 25| 40 3
Statistics
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ORF RN 243 ?Hwﬁimc'uiln{ ~ %E{ el
Course . s | grne L | SEER | BRA it Prerequisite
Number Course Title crs Toirs. Exp. Ope- | Prac- | Extra- | syggested Course
ration | tice cur Term
4170708170 | 7 il &5 il A B 2 32 4
Product & Brand Management
4170167110 | 5 HY IHE 5 1 2 32 4
Marketing Channel Management
4170717170 | FTHERT B ARk 2 32 8 4
Software Foundation for
QualitativeResearch
4170709170 | ¥ 9 &l 52 2 32 5
Consumer Insight
4170710170 | ¥4 E Witk 4% 2 32 5
Integrated Marketing Communication
4170711170 | A5 B 2 32 5
Retailing Management
4170561170 | # BLf5 EL R 4L B 3 48 8 5
Management Information System
4170172110 | d 117378 Y 2 32 6
Strategic Marketing
4170573170 | Jii 5 ¢ R FE 2 32 6
Customer Relationship Management
4170713170 | EHS ¥ 115 R 153 7 2 | 32 6
Marketing Consulting and Case Study
4170039110 | ALK R 2 32 6
Public Relationship
4170714170 | 7 45 1438 5K F) 2 32 8 7
Business Communication & Negotiation
Jilal 1 B URAR:  ELIE R S H B U )
Elective Curriculum for Module 1:  Digital Marketplace & Data-driven Marketing
4170716170 | & 4510 2 32 4
Marketing Research
4170597170 | ¥ ¥ 2 32 5
Logistics Management
4170720170 | FLIKIME 55 5 g 2 32 8 6
Business & Strategy in Digital World
4170602170 | AxERE 444 2 2 32 6
Global Marketing Management
4170715170 | 52 BE iR 5 S 2 | 3 7
Pricing Theory & Strategy
DI 2 BRI PR S AR R T
Elective Curriculum for Module 2: Industrial & Global Marketing
4170712170 | 45 5 6% 2 32 4

Marketing & Innovation
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. , 2EW T Including AL ‘
EReres w4 2 — e | el
Course Couirse Title Crs | Bz | sz ML | SEER | 2R it Prerequisite
Number Tothrs. | Exp Ope- | Prac- | Extra- | syggested Course
' " | ration | tice cur Term
4170718170 | #5484 N H Ze T Y 2 32 5 il D
Marketing Application Statistical Model
4170722170 | [H br TREHARE 1 2 32 6
International  Project &  Technology
Marketing
4170088110 | Jife el 2 32 6
Tourism Marketing
4170723170 | f4 B4R, MESS 5 ks 2 32 7
The Business and  Strategies of
Entertainment, Media and Sports
2\ 71 Subtotal 37.5| 600 16 0 16 0

Bt ZoRADIEE 285 450, ATVBRCE “HBM SEIEE R S S REREE” WAREERTRTT M,
TEHEAH N7 7 (0 27 AR b AT A EREE AR i A AN DT 3 TTURER (6 %43, HARIEAS TR AT 75 27 AR AL I P e PR AV
BRI R, DA 22 70 3K

Notes: At least 28.5 credits from elective curriculum are required for graduation. Both module of Digital Marketplace &
Data-driven Marketing and modules of Industrial & Global Marketing, are characteristic modules for undergraduates major in
marketing. Each student can take part into either of them according to individual interest or occupational orientation, and then
select at least 3 courses (i.e. 6 credits) from related module. Other courses can select from any accessible curriculum in
accordance with its regulations to meet the minimum credits requirement.

(HD AMPERE
Personalized Elective Courses

4170724170 | NVEE S abE ML 1S 2 32 7
Introduction to Venture Finance

4170725170 | WA 55 #1515 55 43 #r 2 32 7
Accounting Statement: Interpretation &
Analysis

4170112110 | \ s SRR 2 B 2 32 7
Advanced Topics in Marketing

/N 3k Subtotal 6 96 0 0 0 0

B ] 2 A B AR AR R AT L A PEER AR H sk b iR, BORE/DEE 6 220
NOTE: Sudents can select courses from above and the other personalized courses in catalog, and are required to obtain at
least 6 credits.

f. EPHEBREERT
V Practice Schedule

T SRS 4 B % s A
Number Practice Courses Name Crs Weeks Suggested Term
1060002110 | #= I % 15 3 1
Military Training
4170728170 | M4 E AR il B 1 1 3
Internet Marketing Course Design
4170702170 | B4R 7 iR B 1 1 3
Field Study: Market Data Acquisition and
Analysis
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T SRS 4 B % s L
Number Practice Courses Name Crs Weeks Suggested Term

4080152110 | Lk iliE TF25 I D 1 1 4
Machinery Manufacturing Engineering Practice

4170727170 | 545 50K T8 2 2 4 (4rH0O
Marketing lanning Competition

4170569170 | 5 43 B H LRSI 1 1 4
Field Study: Software Training for Quantitative
Research

4170253110 | k513 2 2 5
Specialty Internship

4170729170 | GNL RS 1 - 5
Field Study: Entrepreneurial Marketing Training

4170208110 | ek s > 3 3 6 CEEO
Graduation Internship

4170730170 | i H M MBS 90T ik 1 1 7
Emotional Intelligence,  Teamwork  and
Leadership Training for Sales Personnel

4170731170 | R 5 214347521 2 2 7
Field Study: Marketing Consulting and Case
Studies

4170327120 | Ek it 3L 11 17 8
Graduation Thesis

/N3t Subtotal 275 35

N HEEXR

VI Recommendations on Course Studies

1. OBEHASEE) M QOEERAE) BN RIMREREE, 00l 2 AF L ARS8

2. FERB KPR ERFEA AR AT PERAE H e ras B MESREE, SRS AR IR T &

NI ERRIEARAEL.

1.Situation & Policy (2 credits) and Mental Health Education (1 credit) are the required extracurricular

courses.

2.The selected General Education Elective Courses and Personalized Elective Courses from the courses

program by university must be different from the major undergraduate education plan in content.

AN £ OB

VBRI R IR
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MEEBEW 2017 RARHERTE
Undergraduate Education Plan for Specialty in
Financial Management (2017)

AR e EHE FHER ITREH
Major Financial Management Major Disciplines Business Administration
vl DA Byiesn EEFEEL
Duration 4 Years Degree Granted Bachelor of Management
Pk TREHER RRBEFREM 148
Disciplinary Business Administration Duration 1 year
BAREEML 225 W 8
Graduation Credit Criteria
PR
Course | MIRBH WM | T\ BH WAL AR e sk WAy BEESY
ssification | Public Basic Specialized Personalized Practice Study Credit Total
PR T Courses Courses Course Courses after Class Credits
Course Nature
A I% 1
’.J“’kqg 29 60 \ 28 \
Required Courses 170
EER
Elective Courses ? 28 6 ' 10

—. SRR EELER
I Educational Objectives &Requirement
(—)  HFEEK
AP ASCFR IR BOTE ., b EniR, SEEkpe S AL A RERE ) b BE MER &I 25,
FIRiE N AL S AT R T R R B 5L TINA . ATy RE IR AL R LUT HAR:
(1) HA&RIFEOIRT A AL TR 2PNV IERE, SCEJF T SR W M2 i, H
A ML AS FUE A A H B R
(2)  HARGE WS, 0 B WA EE, S LA RHI B AR S S ke ), Aei
FET R AN SRR BURNS S A /iU NI 554 B, vk, SR P, B
W AR A G BT AE .
(3) B AN G54 AT N RN 5505 0 T S5 SR RE D, RERS AL AR I BN rh A W 55 3245 A 45 A4
e
(4> FAT R H SRR RS AR ae /)« R i) BIBA S RIS VERS o
(5)  HENALSRRENATI A, gl vt L EOR B RS . CPA ik, IEZR ML BEA% % 1
Feg M BRI HRAT ML BB AR B A ey S RTE ST AR, Sl sk g
JIHIHET
1 .Educational Objectives
The major brings up students to be high-quality financial professionals to meet the needs of social and
economic development through professional education and comprehensive training of humanities literacy,
professional norms, professional knowledge, practical ability and professional development ability. This
program trains students to achieve the following goals:
The major brings up students to be with:
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(D
(2)

(3)

(4)
(5)
(6)
7
(8)
9

(10
(11

(12
(13
(14

(15
(16

(17

(18

The good physical and spiritual health, the good professional spirit, the sense of social responsibility and
financial occupation moral, the attention and understanding of contemporary global and domestic social
and economic issues, the consciousness of business ethics, the innovation and entrepreneurship
awareness.
The broad knowledge of management, economy, law, finance, accounting and other related majors, who
will be qualified to work in financial management, accounting, investment and managerial consultancy
positions in industrial and commercial enterprises, financial organizations, governments, institutional
organization s and intermediary agencies.
The ability to use financial and accounting software and to analyzefinancial information and do the
related decision making, and be able to play a role as a financial manager in a work team.
The good skills in oral and written expression and communication skills, as well as the fine team
consciousness and team spirit.
The adaptation to the social development and the change in the industry, through the professional
accounting qualification examination, CPA examination, securities qualification examination, fund
qualification examination, bank qualification examination, continuing education and other learning
channel to update knowledge and achieve professional practice ability.
) bk
PR ATV B T A BB B GurHRAR SN
A R AN R HE A AR RN 55 25 VH SRR A0 TR, 58 0% ) F I PR SR 20 A RO A e A 55
B ST R G A B AR ) S o 1) R
A TR A B A S SR A PRIR R LA SR BRI o TARBME 55 R, HAR
THZ SN 55 5 RE -
FIESEARIE 55 AT I FEATLRE , B P LI S5 ARR I RE ) » e 3 'S A ilb P AL I 55 70 Tl it o
PR BB AN B B B TR BRI AN 2 K 1) B A FR S S5 A8 A
FEFERAN NS ARG S KA BRI ARS . IR R S A5aE A
ARG R SRR M Rl R BB 0 J0 UM T AR
A YR UE IR B AT AL AN VP B AR A TV
R R AN ANV 55 PN BE Sas AR I RE ), BGE I H S PN IR R A 7%, oA 4t
RN TR AS MR AT PR 5 oA ORI 55 AT AT PEVE O N AR E
)RR A Excel BEATIV S5ARE ST W 5515 EAL BRI 55 DL SO RE )
) R R I S5 B 2 o AR A, DU v AR RO RE D, LR SR 25 A
(WA v HI fE
)R T RALI R EENASFIHTUY, B vHAEN L BEATIT I 00 < Rl U ) R T 1
) B RA R I SRR DRI OB TR AR TE R SR 255 N SCE TR
) HATIZ AR YR RIBHIE B AE R BE ), BA AR SR B0 55 SER R e Tk, ARG
W, HERIEAR BT
)RR IS FIOUANE BBORBRERIF R IUE BT, BAREEAT SO 2R A B ) A )
) AR RAFH PSRRI NS A ), DR ER T IME AT BRI AN AT g
J1e BA R HRIBUERA SRR
) SR HAAARTNVARIPNY B AL BT 5 WK RE J0 » Sl 2 AEAE R TRl 3R AG 23 v TG i Bk
BEA% . HRAT AR RIIE SR AL BEARAIE TS o
) AR RAMATAL A RE S, BATIE NI 55 55 AN R RE 1R RE

ii. Educational Requirement

The graduates are also required to obtain the knowledge or abilities as follows:
Mastering the basic knowledge of economics, law, management, mathematics, and statistics required in
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10.

11.

12.

13.

14.

15.

16.

17.

18.

the professional field of financial management.

Mastering the basic professional theories of financial management and basic knowledge of accounting,
and the ability to analyze and solve practical problems in the field of accounting and financial
management.

To be familiar with the management functions of industrial and commercial enterprises, financial
enterprises and institutionsand their related accounting processes, and grasping the basic techniques of
accounting.

Mastering the basic skills of financial analysis, having the ability to read financial statements and to
write the report of financial.

Mastering the basic theories and practical skills in the capital management, budget management and the
tax planning in enterprises.

Graspingthe basic theories, system design and practices of internal control, corporate governance, and
strategy and risk management in enterprises.

Acquiring the theoretical knowledge and application techniques in financial markets, financial
institutions and financial instruments.

Mastering the basic procedure and method of securities investment analysis and enterprise valuation.
Acquiring the basic theoretical knowledge of financial management of start-up enterprises,mastering the
basic process and method of making project investment decision, and having the ability to prepare the
business plan and the feasibility report.

With the ability to use the Excel for the preparation of financial statements, financial information
processing and financial decisions.

Havingthe ability to operate the common financial and accounting computerization software, statistical
software, and to develop the related financial software for the purpose of application.

Understanding the dynamic development and research frontier of this major, and be familiar with the
development direction of accounting standards, capital market and the financial sector.

Having the good thought quality, physical quality, psychological quality, culture, morality and social
responsibility and other humanistic literacy.

Acquiring the ability of logical thinking and dialectical thinking, the scientific thinking method of
critical consciousness and pragmatic, innovative consciousness, as well as mastering the basic creative
ideas in financial and accounting areas.

Grasping the method of using modern information technology to acquire information, and be skilled in
conducting literature searchand data query.

Having the good skills in oral and written expression and communication, mastering at least a foreign
language for technical communication and having a good sense of team spirit and cooperation.

Having theinitial professional qualification for financial and accounting industries and encouraging
students to obtain during the banking qualification certificate and securities business qualification
certificates.

With the desire and ability for lifelong learning, and having the ability to adapt to the continuous

development of financial and accounting businesses.

BRHAR 1 | BigRHAR2 | BiRHAR3 | BiRHAR4 | BiRHARS

el zisk 1 v J
el zisk 2 v J J
Bk 225K 3 v v
Bl 25K 4 v v
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IR HAR 3
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EeNp R S

EeNV TR 6

S 3SR 7

S B 8

S BEK 9

EeMb SR 10

ek SR 11

L N N RN N S .

L R N RN Y S I N

L R RN RN Y S I N

A RN RS

A R NS

=, BB RES Rl IR

(—)

A AZ O RE:

WS BR B, USSR B BB

Core Courses and Characteristic Courses

RS E B RS WS

Core Courses: Principles of Financial Management, Intermediary Financial Management,

Investment, Advanced Financial Management,Internal Control, Financial Analysis

(@)

TR IR

Excel W55 o A BIALR . GBS 5% . WA BILARAE S5 N D L W87 DAL L U 45 dlengs

Characteristic Courses: Application of Excel in Financial Management, Fundamentals of Cost

Management, Tax Planning, Financial Management Software and Application, Asset Valuation,

Financial Strategy

B b B SR S B A

)| # T & A L e B R

Bl | 56t HRLK

bﬁg ﬁﬁ M@ [@W[G 6] M]® ] [an ap| ay| a3 asof as| ae| an| as)
HUARIE s 5 T VY v
e R IRAR s 40 J| v J
TR BRI A 4 R T A M J v J
it
g B O AR VY v
FHEIR v v
#HE 1 J v
%"E 2 N J
N J J
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S b VY v v v
e Ea VY v v v
LRTEAREL VY v v v
e VIV Y Y v Y
TE R v v v J v
MR SRS VY v v J
J WA 4% 45 31 e i AR IRVAN VAR IRVAN IV vy NE VAN, N
By N J v N
HEE R RS v vy A, VAR
et VIV v J v
I 420 1 N EVA BV BV VA IV NARVEIN, J VAV
) N EVA BV BV VA IV NARVEIN, J VA
J Prige s VA v N VA VA IV BV VA IV J VA
J =i NI IV VAN NERNEIN v v v |
v | S NARVE RN J J J 71y
v [Excel W45 VIV Y VY RN VA vV
VA LR NARVA v VA J VAN
LA VARV IV VAV J VAV J VAV
J PN s 2% NEIRVERN, N, N, N, NE Y,
- VARV IV v J J VA
J % VARV IV J J J VAV
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v O 55 A B VIV VY]V VIV v v Vv
AL 558 B VARA J J 71y

v W %553 Bt VA VA VA v v v VAN vV
W45 5 25 A VIV J J J| v
W45 B L e A RAR J J
W45 4t 4 Sk v v VY N v
A NELG VIV J J J vV
o 4446 8 i 9 f N VA BV BV VA IV NARARN J v VA

J G IV VA, J J VA
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125 18] 24 ) W 55 B VYV v J J vV
T H B9t L Rt v VAN VAN
WA VIV Y J v J v
RNy J J J
BUb i3 TR S v J v J
HEAL R M AL 22 25 45 A LS VIV J VAR J
WA 2% 2 o F LRI SR VYA J N VA
SE BT A VIV v J J
P il X s R R J J N VA IV
AV 4545 2 S VIiYvIY J v N RVE IV
Lz N EVA BV BV VA IV VA VA VA BV N VAW,
T 25 R A VD B AT LI 25 VIV VYV VIV VvV
WA 4% S VT SRR 25 VIV Y J N
PN N VA IV RV BV VR BV VA BV VA NERVA N
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I Teaching Process Map
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M. BERHFEEZVHER
IV Theory Course Schedule

o - TR
IREES TR oy %me;;f lulﬁj Y %}? AR
Course Course Title ors B2t | 9 | | D T I prerequisi Coune
Tothrs. | Exp- | ion | tice | cur o
(—) MWIREH LB RE
General Education Required Courses
4220001110 | BARGE BB TR 5 i AL Al 3 48 8 2
Morals, Ethics and Fundamentals of Law
4220002110 | H FET AR s 44 2 2 32 1
Outline of Contemporary and Modern
Chinese History
4220003110 zgiﬁﬁﬁwIﬂ%@ﬁ%z)&%@% 4 96 1 3
Introduction to Mao Zedong Thought and
Socialism with Chinese Characteristics
4220005110 | 5 /8 32 SOEA 5 3 3 48 8 4
Marxism Philosophy
1060003130 | 3 i 1 32 16 2
Military Theory
4210001170 | 14 & 1 1 26 1
Physical Education |
4210002170 | 1A 2 1 34 2
Physical Education I
4210003170 | fA# 3 1 34 3
Physical Education III
4210004170 | A H 4 1 34 4
Physical Education [V
4030002180 | Ko 9cif 1 3 60 12 1
College English 1
4030003180 | Ko 9cif 2 2 44 12 2 RETEH 1
College English I
4030004180 | Ko7 95iE 3 2 44 12 3 REFTETE 2
College English 1II
4030004180 | K% JEiH 4 2 44 12 4 KL 3
College English 1V
4120341170 | VBA F2J7 Be v Sl 2 32 2
Fundamentals of Computer Program
Design(VBA)
4120342170 | THEHUIERL Y VBA BF RO SR 555 | 1 32 32 2
Foundation of Computer and
Comprehensive Experiment of Computer
Design(VBA)
2 71" Subtotal 29 640 32 0 48 64
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Course Course Title
Number

2EH B Including A

23

2/ (35% - f LR
2 T s T B | e
Crs | BV | SEEG i Prerequisite Course

Tothrs. | Exp. Ope- | Prac- | Extra- | Suggested

ration tice cur Term

() HIREH R

General Education Elective Courses

[T RANES

Innovation and Entreprencurship Courses

NICAERER

Arts and Social Science Courses

A S LIEN
Economy and Management Courses

RS

Science and Technology Courses

¥ NZSEEN
Art and Physical Education Courses

EORAEDIAT 9 Mg, Hab AR SR IURFE 1 2R R
PG R D 2 AN, FERIETBINE AR E RS RIE 7k 22 /b ik
BT,

Students are required to abtain at least 9 credits, which must cotain art courses
of 2 credits from the category of Art and Physical Education Courses,at least
one course from the category of Innovation and Entrepreneurship Courses
and the category of Science and Technology Courses respectively.

(=) B H BERE

Basic Disciplinary RequiredCourses

4170259110 | Tk T8 1 16 1
Introduction to Materials Physics
4170057110 | 5 B2 J5 P A 3 48 1
Management Principle
4010312110 | ZEIMMLEGE 35 | 56 1
Macro & Microeconomics
4050065110 | =554 B E 5 80 1
Advanced Mathematics [
4050066110 | 454"~ B T 5 80 2 A Bl
Advanced Mathematics Il
4050229110 | L HEALEL 25 | 40 2
Linear Algebra
4170066110 | 22 i # 3 48 2
Accounting Principle
4170134110 | THI77E 424 3 48 2
Principles of Marketing
4050058110 | B 18 5 52 4E it B 3 48 3 LMEACEL
Probability and Mathematics Statistics
4170508150 | JF 55 B J #t 3 48 3
Principles of Financial Management
4170171110 | i8%% A 3 48 3 2K
Operating Research
4170140110 | $ %= B 2 32 4
Investment
4170178110 | Hh 2RI 55 51 A 4 64 4 A 255 2 J 2
Intermediary Financial Management
4170406130 | N FBFE I A 3 48 5
Internal Control
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o - e
IREES WO 4 o %HTMT;LC mi;;j yn %}? SR
Course Course Title ors B2t | 9o | | D T I prerequisi Coune
Tothrs. | Exp. ration | tice cur ?frm
4170266120 | Excel 445 1 A 3 48 24 5
Application of Excel in Financial
Management
4170275120 | 44815255 B 3 48 16 5
Tax Planning
4170034110 | =2l 55 H1 B 2 32 6
Advanced Financial Management
4170322120 | BV FEETE A 2 32 6
Venture Financing
4170561170 | 25 B R4 B 3 48 8 6
Management Information System
4170546140 | W4 5573 B C 3 48 7
Financial Analysis
/N 1 Subtotal 60 | 960 48 0 0 0
(P Tl P s R
Specialized Elective Courses
4170562170 | th2l 55251t B1 3 48 3 it R
Financial Accounting [
4170563170 | th2t 5525 it B2 25 | 40 4 M 55 it 1
Financial Accounting I
4170509150 | FEAE BLILA B 3 48 4 M 552t 1
Fundamentals of Cost Management
4170564170 | 4tit# D 25 | 40 4
Statistics
4170184110 | 5/ PP Al A 3 48 5 M 55 2t 1
Assets Valuation
4170511150 | i [ 23 vi] W 55 2R 2 32 5 W 55 B B
Financial Management of Multi -
National Corporation
4170565170 | W4 554 BLER A5 W AT A 3 48 24 5
Financial Management Software and
Application
4170037110 | A A\ FEIH 2 32 5
Personal Financing
4170769120 | E ¥ 20 B 3 48 5 A )
Managerial Accounting
4170280120 | i vh2 C 3 48 6
Auditing
4170566170 | 1445 ik g A 3 48 6
Financial Strategy
4010543150 | B3 AT D 2 32 6
Money and Banking
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— - e
o 22143 Including 3N
1%}%%% > =] s Y 1é1j\; ~ S HLFE
E I 25} EaEaE R Sl
Course . 2 e Il | =% ws RS .
Course Title Crs | AVEEHT | SEEG Ope- Prac- | Extra- Prerequisite Course
Number Tothrs. | Exp. p ‘ Suggested
ration tice cur Term
4170017110 | WA 4545 B b 5515 3 48 6 W 554 B B
Professional ~ English  of  Financial
Management
4170466140 | Sl b S RiALAL 2 32 7
Financial Market and Financial
Institutions
4170513150 | 5l H % SR C 2 32 7
Project Investment and Financing
4170349130 | W2 Fl S5 4F 15 | 24 7
Financial Applied Writing
4170348130 | W& & 2 2 32 7
Fortune Management
4170375130 | ~ LA LU 55 C 2 32 7
Financial ~ Management of  Public
Organization
/N i Subtotal 445 | 712 | 24 0 0 0

P TR A DS 28 %45,
NOTE: Minimum subtotal credits:28.

(HD) AMEREE

Personalized Electice Courses

4170019110 | 455 52 AN A 2 32 3
Accounting Regulation

4170446130 | 1 55 T2l B 2 32 4
Fundamentals of Financial Engineering

4170547140 | b SCHRES 2R 1 16 5
Literature  Retrieval for  Financial
Management

4170353130 | W55 Lo ik 4435 3 15 | 24 6
Accounting Classics Reading

4170567170 | W4 55 BRI 4 2 32 6

Seminars on Latest Development in
Financial Management

/N it Subtotal 8.5 136 0 0 0 0

BB 22 A A BL BN SRER AN 2R AT (AN H PR, SR DUE 6 2457
NOTE: Sudents can select courses from above and the other personalized courses in catalog, and are required to obtain at least
6 credits.

i EPHESEBREEEIRAT
V Practice Schedule

RS e w ” v,
P SRR 15 4 2o s R
Practice Courses Name Crs Weeks Suggested Term
Number
1060002110 | % ZH3)11 5 1.5 3 1
Military Training

3-39




T SRS 4 B 0 i L
Number Practice Courses Name Crs Weeks Suggested Term

4080152110 | HLBKHIiE T RS D 1 1 4
Training on  Mechanical Manufacturing
Engineering

4170295120 | W 55 2 iF T T 25 B 2 2 4
Major Basic Experiment

4170568170 | Rl WAL 2 255 1 FL sl 1 1 4
Virtual Business Comprenhensive Training

4170569170 | 5& &AM TR 151 1 1 5
Training for Quantitative Analysis Software

4170570170 | BINE AU 555 51 521 1 1 5
Training for Financial Management of Start-up
Enterprises

4170267130 | Py 42 -5 DU A5 B S 2 2 5
Internal Control and Risk Management Training

4170309120 | I3 > 2 2 6 (fiD
Specialty Practice

4170216110 | W 55 Jesf il il 2k B 2 2 6
Simulation Training for Financial Decision

4170294120 | 4 55 2= v iHSEHUBLII 25 B 2 2 7
Major Comprehensive Experiment

4170751170 | Bk 3] 2.5 2.5 7 (O
Practice for Graduation

4170752170 | Bk i 3L 10 17 8
Graduation Thesis

/N i Subtotal 28 36.5

75 HEEk
VI Recommendations on Course Studies
1. OEHBHECGE) M COBEMERAE ) AR RIMREREE, 20lvh 2 A8 1 NERSMES

2. ARG I UL B RFEAN SRR AT (PR PR F R g B i MR EREE,  ZRG AR &

WRERIEARAER .

1.Situation & Policy (2 credits) and Mental Health Education (1 credit) are the required extracurricular

courses.

2.The selected General Education Elective Courses and Personalized Elective Courses from the courses

program by university must be different from the major undergraduate education plan in content.
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ANEREBE N 2017 FRAREFF T E
Undergraduate Education Plan for Specialty in Human
Resource Management (2017)

EbaFr ADREEHE TR ANTREEH
Major Human resource Major Disciplines Human resource
management management
12 TR S VAN - n
Duration 4 Years Degree Granted Bachelor of Management
lERE  THREHER RRIEFFER 14
Disciplinary Business Administration Duration 1lyear
BRIV 225 €
Graduation Credit Criteria
£ e s
Course | it | wupsrrinm | i | LEERR ey | gy
ssification Public Basic Specialized Personalized {Prjcticz:j Study Credit Total
PR PE R Courses Courses Course after Class Credits
Courses
Course Nature
WM&
LB 29 59.5 \ 26.5 \
Required Courses 170
EBR
Elective Courses ? 30 6 ) 10

—. BFREREELER
I Educational Objectives &Requirement
(—)  HFEEK

ARENVIEFR R P, 5. VEHVN ) B BEAE 5 T AR . AR,
ARTTERSEERERE, BRSNS SV S BUR BT AR 0 B U5 B S 55 DL R 0% B
W CAER LR B A . AT E R TR ARk BILUN B g
MG e, H& RIFIIBOLRTA . AT, HAmSE IR I ORE RN 2R
W, BEEBREA S THEIFBOR S T 42
OFEATILERVE B, 0% ) B PV IR AR RS, R R &k
FeRe RISEERAE J), BEMEAT A E YR Bl s 45 DA S B0 BMIE 7 T A
)RR H] 2 B HR T BOMITT L5573 B RIig e 52 2 1) N ) B A B4 )
VBN 4 D4 b T B B A AR I
(DREIE N A2 R S AR, B GRTRS AOR B Ay, BEHES) A ) B B L R 618
R

1 .Educational Objectives

RENE A5 T AF

The major brings up students to master all kinds of theory of foundations, professional
knowledge, basic methods and practical skills of management, economics law and HRM. Being
a management talent of business in various companies, nonprofit organizations and
governmental units, as well as economic and administrative departments, and also taking up the
instructive and scientific research works in colleges, universities and scientific research units.

1. Having the good physical and spiritual health, the good professional spirit, the sense of
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social responsibility, the consciousness of business ethics, the environmental awareness and
safety awareness. Taking the initiative to bear social responsibility and actively serve the
society.

2. Mastering all kinds of basic professional knowledge and theory of management, economics
law and HRM. Having systematic professional skills and practical skills. Having
competence for professional practice of human resource management, teaching, scientific
research works.

3. Analyzing and solving complex human resource management professional problems by
multiple means and methods, and playing a role as a professional backbone or manager in
the work team.

4. Adapting to social development and change, having the spirit of innovation and
international vision, and promoting the innovation and development of human resource

management.

(=) BlkEsR

LAV EIR: BERS HEARAT B U A BRI BB A B L FEA AR, L)
HIRE IR EVE S e BT TR, BT R A BN TR L) B A )

2. MBI HT: RERE N FH S AL\ SCHA B, &5F . MRS ERNEIN, 856 SO &R
TORME W RE ATV, R AL I S 28 B0 5 S ) L, HATROR I &0 9e . 4y
Wk, 1hF RIEMANEE R GE

3. BEUH/TFRMEDTT 58 REME BT AT 0 N R Y B AU ) S B A R T 56, T REREAE BT IR
WHAILEIR IR, HiEth . R, a . . UL RIRER AR .

490 REIE T I S AR A R B, S5F. RS2 RHG  SEmAN, R
REFETTER N G BT ) SR ) EEEA TIPS, ook s, 0 S5 AR,
AR B G 25 BTN 45E .

5. f AR T A RERSEEXS N ) B BE LMV B2 2% e, T e 5 HIAG 4 i IR
PR BEEAME BEOR TR, AHE0 SR A v @ 0, I RENS BR AR IL R B
P

6. Tk by BERSIL TAHOCTS SUARBEAT G BT, PR AL B0 5 Sk ol PR o
TSR e ARER . A VR RCCARIREW,  OF BEAR N AR AE K DT .

TRV RF SR e RERS BRI DR B0 B2 2% 1) () N ) R S PSRN A L Akl
FFEER M o

8. WMV : HA NS RTR . A sifB, BEMSAE N ) BRI BE S R rp BE AR 13
SPRNVIETEMFRE, JEAT 5T

9. M AFNBIBN: BEMEAE 2~ FHHT 50 B A BN AR AN TRA RS 5% A S S S AE ) FA £6

10. V438 REfE LI 2% 1 Tl il JL 5 MV FR RN AT Bt 2 8 AR HEA T ROA AN AT i, AR SR
TR SRR MRIA R E T IRIE BRI AR o IFH & I E B, REWSAERS
T s N ATV A AS 3L«

11, T H B Refg B T S48 0 H A8 B ANk, JF i) A BECRUE T T H G R
FRBE ) MR R M A15 2 doe A 280 A AN A T

12. 8 5275 BAT HEA MBS A2 IRV, A AW ST RSN & IRETT .

II Educational Requirement

The graduates are also required to obtain the knowledge or abilities as follows:
1. Professional knowledge: be capable of mastering basic theories and basic knowledge of
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10.

11.

12.

management, economics and human resource management, as well as qualitative and
quantitative analysis methods of human resource management, so as to solve the complex
and professional problems of human resource management in the field of business
administration.

Problem analysis: be capable of using with the professional knowledge related management,
economy, law and other disciplines, the combination of literature retrieval and information
inquiry, the complicated problems of theory and practice of the profession, and be strong
ability to solve the investigation, analysis, and induction of the writing ability of language
expression.

Design/development solution: be capable of designing practical solutions for human
resource management, and be able to reflect innovation awareness in design links,
considering social, health, safety, law, culture and environment factors.

Research: be capable of using professional knowledge based on some related management,
economic and legal disciplines, and using the scientific method in the field of human
resources management to design experiments, to analyze and interpret data, and get the
rational conclusion through comprehensive information.

Using modern tools: be capable of developing, selecting and using appropriate theories,
technologies, resources and information technology tools for complex problems of human
resource management, and be capable of analyzing complex problems including qualitative
and quantitative, and understanding their limitations.

Major and social: be capable of making reasonable analysis based on relevant background
knowledge, evaluating the impact of solutions of professional theory and practice on society,
health, safety, law and culture, and understanding the responsibilities that should be
undertaken.

Environment and sustainable development: t be capable of understanding and evaluating the
impact of human resource management practices for complex problems on the sustainable
development of the environment and society.

Professional norms: be capable of humanities, social sciences and social responsibility. Be
capable of understanding and abiding by professional ethics and norms in fulfilling human
resources management practices, and fulfilling responsibilities.

Individuals and teams: be capable of bearing individuals role, team members role and
responsible roles in a multidisciplinary team.

Communication: be capable of be effectively communicate with the industry peers and the
public on complex professional problems, including writing reports and design manuscripts,
presenting statements, be capable of clearly expressing or responding to instructions. Be
capable of be a certain international perspective and be capable of communicating in the
cross-cultural background.

Project management: be capable of understanding and grasping the principles and methods
of project management, and be capable of ensuring that the ability and enthusiasm of all
project stakeholders are most effectively implemented and utilized from a professional
perspective.

Lifelong learning: be capable of the consciousness of autonomous learning and lifelong
learning, and be capable of keeping learning and adapting to development.
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Il Core Courses and Characteristic Courses
(—) ?%&‘E‘&ﬁ

Az O R E R RO B SAT . A BEEAO A L AR AT S AL
EEL ANNBEEN S IR SUGE . FE B, A BRI, TR AR P

Core Courses: Management Principles, Management Psychology and Behavior, Strategic
Human Resources Management, Job Analysis and Position Management, Human Resource
Training and Development, Performance Appraisal, Compensation Management, Human
Resource Laws, Employee Relationship Management
(=) BEEARE:

TR R A B e PR P N SRR A B T
EE B B, N B

Characteristic Courses : Personnel Selection, Recruitment and Evaluation, Career
Development and Management, Human Resource Risk Management, Human Factors,

Transnational Human Resources Management, Human Resource Diagnosis

Brf: el R FESE L

AT BEEEE W EER
Ll |0 N -
bR | SRR Olo|lo|lwleole!lo|l®|oa|a|qa
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M. BERFEBRWIERR
IV Theory Course Schedule

A AN : i
N AN MIE Includin i _—
YR G W o s s i | e
w4 W 25y e | 4 -
Course . ey AL Sk | RS 2#1 Prerequisite
Course Title Crs | BAVEAIT | S0
Number T Ope- | Prac- | Extra- | Suggested Course
othrs. | Exp. . .
ration tice cur Term
() WRHH BB
General Education Required Courses
4220001110 | AR TE #4875 5 VLA JE R 3 48 8 2
Morals, Ethics and Fundamentals of Law
4220002110 | H1 T IRAR 50 442 2 32 1
Outline of Contemporary and Modern
Chinese History
VEAR AR P T HER A
4&%%H0£#§ b R A 2 2 CPRASA 4 96 1 3
ZAEe
Introduction to Mao Zedong Thought and
Socialism with Chinese Characteristics
4220005110 | 2 0 J8 3 SCREA Jr 3 3 48 8 4
Marxism Philosophy
1060003130 | ZEZHFH 8 1 32 16 2
Military Theory
4210001170 | fAH 1 1 26 1
Physical Education |
4210002170 | &7 2 1 34 2
Physical Education I
4210003170 | A7 3 1 34 3
Physical Education III
4210004170 | 74 F 4 1 34 4
Physical Education [V
4030002180 | k22057 1 3 60 12 1
College English 1
4030003180 | K2 575 2 2 44 12 2 KA 1
College English I
4030004180 | K2&94% 3 2 44 12 3 KREYEE 2
College English Il
4030004180 | KZE 9T 4 2 44 12 4 REDEE 3
College English IV
4120341170 | VBA 2/ % H-HLrd 2 32 2
Fundamentals of Computer Program
Design(VBA)
4120342170 | T HEHLEEA S VBA F)F BT 4745000 1 32 32 2
Foundation of Computer and
Comprehensive Experiment of Computer
Design(VBA)
/N I Subtotal 29 640 32 0 48 64

3-49




RIS 5
Course
Number

wR A M

Course Title

i : W
2143 Including i :
s e i | el
vt | e | EPU [ SSBE| BE | 50 | Prerequisite
Crs | AR | S50 Ope- | Prac- | Extra- d C
Tot hrs. | Exp. P . Suggeste oume
ration tice cur Term

(=) WIREFEBRE

General Education Elective Courses

(EIETRAINIES

Innovation and Entrepreneurship Courses

NSCAERER

Arts and Social Science Courses

SRR K

Economy and Management Courses

BRI

Science and Technology Courses

R NINSES

Art and Physical Education Courses

ERAEDWAT 9 NGy, HUAUEE ZAREE R IZEARE
FIGRIEIF AT 222 2 AN2Ea), TERUET L FIRLE HOR SRR
o 2R E— T TR

Students are required to abtain at least 9 credits, which must cotain art
courses of 2 credits from the category of Art and Physical Education
Courses,at least one course from the category of Innovation and
Entrepreneurship Courses and the category of Science and

Technology Courses respectively.

(=) TlHH R ERRE

Basic Disciplinary RequiredCourses

4170259110 | Tk T8 1 16 1
Introduction of Specialty
4170057110 | M2~ 7 3 A 3 48 1
Management Principle
4010312110 | ML TF 35| 56 1
Macro & Microeconomics
4050065110 | 5545~ B L 5 80 1
Advanced Mathematics |
4050066110 | 15554°% B 5 80 2 R
Advanced Mathematics 1l
4050229110 | ZePEAEL 25 | 40 2
Linear Algebra
4170066110 | 2 ii2% 5 2 3 48 2
Accounting Principle
4170134110 | T3 E #4% 3 48 2
Marketing
4050058110 | #1685 5 H4E it B 3 48 3 AL
Probability and Mathematics Statistics
4170171110 [ I A 3 48 3 LA
Operating Research
4170013110 | M 2545 11 A 3 48 3
Financial Management
4170571170 | & HLOFLH1T 4 B 2 32 3
Management Psychology and Behavior
4170652170 | \JJ BU5HHE S BE B L5 | 24 3
Strategic Human Resources Management
4170653170 | \ 3 Bt B & 1 16 3 Tl e
Introduction of HRM
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» . Ay
. 2 43C Includin H ‘
R — N & ik | R
1’% %‘i g f/\ %ﬁj J: Sk | N2, ..
Course . M Rspt | s Bl | S2B | R4 2 1 Prerequisite
Course Title Crs | BVEEIN | 525G
Number T Ope- | Prac- | Extra- | Suggested Course
othrs. | Exp. . .
ration tice cur Term
4170664170 | i@ P1°7 B 15 | 24 4
General Psychology
4170665170 | TAEM M1 5 B AL HE B 1.5 | 24 6 4 }\jj‘i‘ﬁ :
BN V7
Job Analysis and Position Management
4170666170 | 2/~ 1aAF 4 1 C 2 32 4 Tt
Production Operations Management
. B0 5 4
4170667170 | 41l 2# E 2 32 4 .
vt MG
Statistics
: %
4170668170 | A 53 Bk 5D E 15 | 24 4 4 5 }\jjj:ﬁ o
PEME S
Personnel Selection, Recruitment and
Evaluation
s UNVIR S/ ¥
4170669170 WIREH D 1.5 24 4 5 "
NIy B Ty
Human Resource Law
Ny o
4170574170 | GiCE B C 1.5 24 4 4 5 N
U P
Performance Appraisal
T
4170670170 | A S #350T & 55551 B 15 | 24 4 6 j\j?;;ﬁ .
PENE S
Human Resource Development and
Training
I NVIR S/ ¥
4170601170 | HHE 2 C 1.5 24 4 4 6 "
W AR
Compensation Management
e Ny
4170671170 | R TR RE L B 1.5 24 6 N
HTLRRE A
Employee Relationship Management
S Ny s A
4170672170 BHEZ M B 1 16 6 "
}\jj IR 2 W }EM'L/B
Human Resource Diagnosis
4170673170 | 1L K JE B 1 16 6
Organizational Design and Development
s Ny A
4170674170 | Gk Ai Mk TR 1 16 7 "
kAR g 58 Y5 PR
HRM in Start-up Enterprise
NVIR S/ §
4170604170 | BNV AR B B 1 16 4 7 "
B o HRAR TS
Career Development and Management
/N3 Subtotal 595 952 | 12 | 12 | 18 | 0
(0D Ll F LB R
Specialized Elective Courses
4020074110 | 555 B 2 32 3
Economic Law
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IRFEATES TR 5y ?Hwﬁzl;f luif;i T %}? ey
Soune Course Tt i | K| SR | pree || sopame | oo
othrs. | Exp. ration | tice cur Term
4170561170 | #H5 R % B 3 48 8 3
Management Information System
4170078110 | FiAR 2P C 2 32 3
Technology Economics
4170127110 | 4L 22 fRBR2% B 2 32 4
Social Security
4170098110 | iy 4k e 3 H 3 48 20 4
Application of Enterprise Data
4170102110 | A file i 52 A 3 48 4
Enterprise Strategy Management
4170039110 | AR AR 2 32 4
Public Relationship
4170266120 | Excel 445 F A 3 48 24 5 g =il
Application of Excel in Financial
Management
4170097110 | A4t 53 T AR 2 32 5
Supplementary Pension & Staff Welfare
4170029110 | HL 1 45545 2 32 5
E-commerce Pratice
4170425130 | B SC 5 1 2 32 5
Practical Writing
4170169110 | 4 A8 B Ak S04k 2 32 5
Business Ethics and Corporate Culture
4170149110 | 5L H & B A 2 32 5
Project Management
4170047110 | F BHIA 0 2 32 5
Management Communication
4170037110 | A~ A EENA 2 32 6
Personal Financing
4170292120 | WPV 22 PGS PR E 2 32 6
Occupation Managers Management Skills
4170131110 | A== 37 #1 2 32 6
Workshop Management
4170743170 | it 5 LR B B 2 32 6
Logistics and Supply Chain Management
4170147110 | R THE 2 32 6
System Engineering
4170028110 | QiMb & A 2L 2 32 6
Entrepreneurial Marketing Management
/N3t Subtotal 44 | 704 | 32 | 20 | © 0
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, e Includi W
S . 5 " 220 AC Including i -
1’% %‘i g f/\ %ﬁj sk |3 2, ..
Course . YA JESEIN LA | sk | BRAN #3 Prerequisite
Course Title Crs | BRI | S5
Number Tothrs. | Ex Ope- | Prac- | Extra- | Suggested Course
’ P ration | tice cur Term
i ERE /%S 30 %4595
NOTE: Minimum subtotal credits:30.
(HD AMPERE
Personalized Electice Courses
4170046110 | & HE T35 2 32 5
Managerial Ergonomics
4170675170 | N Jy #J5 A B 7 31 2 32 6
Human Resources Forewarning Risk
Management.
4170081110 | 5 E A J) B i 2 32 7
Transnational Human Resources
Management
/N 1l Subtotal 6 96 0 0 0 0

Bl A A EAMERFE RS2 A L e AR H o IE iR, 2OREDEE 6 225

NOTE: Sudents can select courses from above and the other personalized courses in catalog, and are required to obtain at

least 6 credits.

f. EPHEBREERT
V Practice Schedule

s SR 1 44 P 5y i A
Number Practice Courses Name Crs Weeks Suggested Term

1060002110 | %= =912k 1.5 3 1
Military Training

4080152110 | HLBHIE TR LI D 1 1 4
Metal Techniques Practice

4170676170 | Zeit 25291 1 1 4
Statiscics Practice

4170551150 | 5k > 2 2 5
Specialty Practice

4170677170 | QiMbAb Ay B B S 1 1 6
HRM Practice about Start- up Enterprise

4170744170 | ALGUT R L5555 1 1 6
Organization Behavior Comprehensive
Experiment

4170233110 | 157 55 fi ) ¥ e 11 5 2 2 7
EQ and Ability Development Training

4170515150 | Ny B B 255 550 2 2 7
HRM Specialty Comprehensive Experiment

4170439130 | Healksii ) A 4 4 7
Practice for Graduation

4170329120 | Elkit 3¢ 11 17 8
Graduation Thesis

2 11" Subtotal 26.5 34
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VI Recommendations on Course Studies

1. OEASBEE) M GOBEERAET) WEARIMMEREE, 40l 2 AR ARSI 25 .

2. AEERAE I RS TR 2 B R AT AN PE VR EE H sk P B AR, ZOR S AL IR 7 %
NI E R A BA TS

1.Situation & Policy (2 credits) and Mental Health Education (1 credit) are the required extracurricular
courses.

2.The selected General Education Elective Courses and Personalized Elective Courses from the courses
program by university must be different from the major undergraduate education plan in content.

FRECATUEN: £ OB
BAETR RN W i
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Undergraduate Education Plan for Specialty in

Business Administration Management2017

Tl atr LTHEHE TR EEE
Major Business Administration Major Management
Management Disciplines
v DA A - ¢
Duration 4 Years Degree Granted Bachelor of Management

g Rk TrEEk KRBT 148

Disciplinary  Business Administration Duration 1 year
BAREN 22 e
Graduation Credit Criteria
BRI
Course | MHIRHAF W | LA A H R AR ek sk WA ) SF)
lassification Public Basic Specialized Personalized Practice Study Credit Total
BRI Courses Courses Course Courses after Class Credits
Course Nature
l\\ 5‘
BER 29 50.5 \ 285 \
Required Courses
T 170
e 9 28 6 \ 10
Elective Courses

—. BFr EAREELER

I Educational Objectives &Requirement

(=) BFAR

KRB IRER G FRAGUE L, 285 AEriate. WitbveE. AN B, W55t aE il
WA ERE ST, R BEEIE, REMEIEAT

SEEHIIE A, AT RBERAE S . QIR RNLAE

FRT M EFH MM R GRS BAA

1) HAAHCAEMENETEEE; B A BAVETE R BEsce s i, g, Sna bl kAl
BrENLE IR SEERRE ) MONTER RIS DY Al R I N A

2)  FATAFHTRAE BURIRHEAIIT, g8 Sk 5ig e i BAE TAR Tl (AME . Bt Sl
SERLAN PR RN, DA B A 2] e

3) A REMOSLFBRE. ChAmae ) FE e ), A RGMEBER. S7ER R
IS N ES 1

4)  RGUER TR AN 5 B T b B g AR & A R AT sh A, JF R & RUR A Scbriz H e
Ji

5) RABARLR AN, Rl dibs . A AV = RATMEANY B BEAE D0 LA S A 7= 3 8 I BRARRAE,
I RELR A IE FI T Fn O TRl ge s B8 B sh BT At sl JaF R, RATHRGRENL A8

VIp

The major trains the students to grasp comprehensive knowledge of organization management, business
planning, production, logistics and supply chain, human resources, financial accounting and business
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management, have good adaptive ability, innovation ability, communication and coordination ability, and

international vision, and be competent for all kinds of business management positions.

1. The graduates should havecritical and creative thinking. In addition, the students should also have good
ideological and moral quality, scientific and cultural quality, professional quality, physical and mental
quality, apart from innovation, entrepreneurship awareness and practical ability. Finally the graduates
should become the all-round talents for the development of society.

2. The graduates should grasp the basic theoretical knowledge of foreign language, mathematics and
computer which are required by business enterprise management field of scientific research, business
planning and operation management, and the capability of lifelong learning.

3. Thestudentsshould be good at oral and written expression and have communication ability, EQ
management ability, team consciousness, cooperation spirit, coordination ability and leadership ability.

4. The graduates should grasp the professional theoretical knowledge and related frontier dynamics in the
field of business and business management, and have strong ability of practical application.

5. The graduates should be familiar with the basic situation and production operation and management
characteristics of all kinds of industrial and commercial enterprises, especially the three major industries
of building materials, transportation and automobiles. Moreover, the students should be able to make
full use of the knowledge to carry out overall planning, operation and control of the business and
management activities of the business enterprises with the ability of innovation and Entrepreneurship.

(Z)  HlkEsk

1) NEGREEREER, B R BAE M R R, Rl . SRR, B0 IEHIEIR
Mo, DLAAIE AN R SCERRE ).

2)  BARIFMASCHRMNR, CHERB IR AR PO %,

3)  HLARCHRCRRISR LSS S (R4 A v LR FAR BRI, I S . RS, MR 54
b BHEFETTHR AN,

4)  HAAIME THENLURAG BHEARNH UL SCERE R . S SRR ), A EE— T 1AMES T 0
FAZE LA S — 5 (MR 5 A e 1 FUT RIS (M BHERF I RE ST .

5) HARMMIES S CFRIEULANDS . FHVGEAL S, ARG AR S A RS 1 DL R 212
W AT HE R .

6) LA OB E A S AT ORI B S RS

T) BRI E AL R AT R BRI A TR Al 4 PR DA K ] B Al 5 B 5] 5
K

8) HERTREHELWIHNATE., BEEH, WER. ANRESH. WSS, ek
AN SIEAR TS AR S e YR & M 1%, BERS R SR B MR S AT R B AT R e A
b 207 A A G R R ) L

9) H&AXRTREA, FRalEaEs. SR = AT A s E S s # . Y5 3N
BEETER. MR, SRMOEE . TUHA S AR R TR A AT Y A T B
RSB 1ESCitifE 7 HA& RAFRINE 575 005 L S B AE T .

10) 2K TR A M AL RIS 8 (1) 45 A8 B g sh AL & — e 1 L 3R Is B i B Re 0. et
Bt Al 08 A B R IS A A5 e A T ¥ 0 55 12 W Rt A e 8 DA R 5 1) N SR ) 25
BN AR RO Ik B RE
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11)

12)

10.

11.

12.

TIEARLAN I R EBASTIR T B . oW st R s AWERBO R T b 25 g ey, H
AERISL KR IEE ) B B2 I RE ) G N R Ak 28 B AN T A E Y e
HAQFR i AL RFI A AL e

REME AT LR SR ARG A= . WURAEE A G BRI B R A, DL B85 I
G5« ATBUHR I ZERE A BE B, HAIFIT A AR 2 ) P o (R R ) 2t 5 R 0 = ST i g
Having a scientific world outlook, the good political quality, ideological quality, moral quality and good
faith consciousness, legal consciousness and a sense of community as well as Consciousness of
innovation and entrepreneurship and practical ability.

Good knowledge of humanities and social science, literature and art accomplishment, modern
consciousness, and interpersonal skills.

Critical awareness and practical knowledge of scientific thinking methods and natural science, including
mathematics, probability and statistics, operations research, etc.

Basic capabilities in foreign language, computer and information technology application and literature
search, data query, fluency communication capabilities in at least one foreign language, basic
capabilities in scientific writing and preliminary scientific research.

Strong expression ability of oral and writing and interpersonal, management communication skill. Good
sense of team spirit and cooperation. High ability of organization coordination, leading and
management.

Good physical quality, healthy psychological quality and good Emotional Quotient and ability to endure
setbacks and overcome the difficulties.

Familiar with relevant guidelines, policies, laws and regulations of Chinese enterprises management
environment, And the international enterprise management practices and rules.

Mastering the basic theory knowledge and qualitative and quantitative analysis methods of economics,
operation management, marketing, human resource management, financial management, innovation and
entrepreneurship education required by Business Administration Major. Furthermore, the graduates can
use the principle knowledge to discover, analyze and solve the scientific problems related to enterprise
management.

With all kinds of industrial and commercial enterprises, especially building materials, transportation and
three auto industry enterprise's production operation and quality management, logistics and supply chain
management, strategic planning, brand management, project management and evaluation, human
resource management and marketing management in the field of comprehensive planning and operation
ability; have the occupation literacy practice of innovation and entrepreneurship ability.

Familiar with the management activities of industrial and commercial enterprises from establishment to
operation, and have the capability of overall operation and management of industrial and commercial
enterprises. Be able to consult and diagnose the deficiencies and problems in the business management
process, and propose solutions, as well as the comprehensive application ability of strong professional
knowledge and the ability to solve complex problems.

Understanding of the development trends, the cutting-edge theories of business administration and
up-to-date research results; continue to acquire and refine business management experience, with strong
ability of obtaining knowledge, practical experience and lifelong learning; the ability to adapt to the
continuous development of business management; the innovative, smart, innovative, entrepreneurial and
entrepreneurial skills.

Competenceforthe basic management positions in business enterprise procurement, production, sales,
logistics and other positions related to operations, and human resource, financial, administrative related
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basic management positions as well as the intelligence foundation and inquiry learning ability for
graduate courses.

By BEIR H AR SCHURE R

HiIRHAR 1

Higr Hx 2

HiIR H AR 3

Figr Hix 4

FiIr HAR 5

EeNp R 1

J

EeNp TR 2

J

S B 3

J

S 35K 4

S B 5

Hl K 6

Sl sk 7

Hl 5k 8

HElEK 9

EeMkEESKk 10

LR 11

e sk 12

A R R R RS

L IR I R

= BUORES TR ERE
Il Core Courses and Characteristic Courses
?%&'B‘ﬁﬁ

BN UREE: PO AT EEE I, vt R B WS B T E . ARas R
B, Y SRR B NG R L A .

Major Courses for Business Administration: Macro & Micro Economics, Management Principles,
Accounting Principles, Financial Management, Marketing, Manufacturing and Operations Management,

)

Logistics and Supply Chain Management, Emotional Management and Communication.

(=

AP H L AP E R ARSI B ANk AN R R

T R

Enterprise Strategy Management, Business Decision-making Simulation, Enterprise Operations
Simulation, Start-up Enterprise Management, Management case study.

B e el R SRR -

k| Tk LRSI ER
il | WRIELK
| W @G| W] 6| @ @ @ an| ay| a
IV R EE o EPORE 2 B NI,
e [ DL, sh 2 NI
B4 BRI E R rE 2 sy
TR RS
o S8 SCEEA VAN,
R N,
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M. BERHFEEZVHER
IV Theory Course Schedule

—_— 4L Includin 2 ‘
R o o s J ik | EERE
c R A b IEMETIECIIR s

ourse . 24 2L | s =k 1’ 1A Prerequisite
Course Title Crs | SA\ZEIN | SEIG
Number T Ope- | Prac- | Extra- | Suggested Course
othrs. | Exp. . .
ration | tice cur Term
() WIRHE BERE
General Education Required Courses
4220001110 | EARE AR X R 5L LA 3 48 8 2
Morals, Ethics and Fundamentals of Law
4220002110 | Hr ST HLAL sk 42 2 32 1
Outline of Contemporary and Modern
Chinese History
y /\;E'S\ﬁi 5] ﬂ: y S AN SV N
4220003110 | ETFABARIHINER EALSESORIBH )| o 32 3
FEME i
Introduction to Mao Zedong Thought and
Socialism with Chinese Characteristics
4220005110 | 1 57 8 3 SCHEA JE B 3 48 8 4
Marxism Philosophy
1060003130 | #ZHH i 1 32 16 2
Military Theory
4210001170 [ 1A 1 1 26 1
Physical Education |
4210002170 H2 1 34 2
Physical Education I
4210003170 [ 1A7F 3 1 34 3
Physical Education III
4210004170 H4 1 34 4
Physical Education [V
4030002180 | K2 HeiE 1 3 60 12 1
College English 1
4030003180 | K< 4eik 2 2 44 12 2 Rk 1
College English 11
4030004180 | K245 3 2 44 12 3 KT 2
College English 111
4030004180 | K*#JEif 4 2 44 12 4 KREHETE 3
College English 1V
4120341170 | VBA T2 Beith FEa 2 32 2
Fundamentals of Computer Program
Design(VBA)
4120342170 | HEHLEEARE VBA BRF LA | 1 32 32 2
Foundation of Computer and
Comprehensive Experiment of Computer
Design(VBA)
/N il Subtotal 29 | 640 | 32 | 0 | 48 | 64
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R w4 K

Course .
Course Title

Number

2 i @l
%4 Includin e ‘
2L J:*)L 'J*E; }'1%9[‘ ﬂ%g 5'61%1%}%
o S T 2% isi
crs E‘?H j:% Ope- ;,:ac- Extra- | § i d Pf‘i:rgqlrlslzlte
Tothrs. | Exp. p . uggeste u
ration | tice cur Term

(=D WIRHHEERE
General Education Elective Courses

(UIESROINI BN

Innovation and Entrepreneurship Courses

N SCAEREK
Arts and Social Science Courses

S ESHIES
Economy and Management Courses

FRH R A
Science and Technology Courses

R NINSES
Art and Physical Education Courses

TOREDEAS 9 NMES, BRAURE ZARMERREEH I ZARE
RIS 2 A2y, LEQUE N EARL BRI IRE
TR S T TR .

Students are required to abtain at least 9 credits, which must cotain art
courses of 2 credits from the category of Art and Physical Education
Courses,at least one course from the category of Innovation and
Entrepreneurship Courses and the category of Science and Technology
Courses respectively.

(=) B HH B ERE
Basic Disciplinary RequiredCourses

4170259110 | Tk Fig 1 16 1
Introduction of Specialty

4170057110 | EH22 R L A 3 48 1
Management Principle

4010312110 | Z M4 5% 35| 56 1
Macro & Microeconomics

4050065110 | =14641%% B I 5 80 1
Advanced Mathematics |

4050066110 | =45 4%% B T 5 80 2 i%ﬁw B
Advanced Mathematics 11

4050229110 | L MEAREL 25 | 40 2
Linear Algebra

4170066110 | 23 1% Jst 2 3 48 2
Accounting Principle

4170134110 | T A E AT 3 48 2
Marketing

4050058110 | & 18 HHH Si it B 3 48 3 LHACSL
Probability and Mathematics Statistics

4170013110 | MM 554521 A 3 48 3
Financial Management

4170571170 | EHLLHL51T4 B 2 32 3
Management Psychology and Behavior

4170049110 | HHRET# A 25 | 40 3
Manageral Economics

4170112110 | N Jy %453 B 2 32 4
Human Resource Management

4170133110 | /- iafE B 3 48 4
Manufacturing and
Management
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IREE R & sy ngfluﬂ;; T %% ks
NL?:wrbssr Course Title Crs IE\#HT S Ope- ;fac- éxtra- Su;;ﬁe J Pr;rggtrjslzlte
othrs. | Exp. ration | tice cur Term
4170095110 | {478 H k% B 2 32 4
Enterprise Business
4170470140 | Ppit 55 N BEL A 3 48 4
Logistics and Supply Chain Management
4170572170 | AV = i VR BEASEHLL B 1 32 | 32 5 EF S
Enterprise Manufacture and Operation
Simulation
4170390130 | 1 i iy PG 748 A 3 48 5
Emotional Management and
Communication
4170103110 | k% i ¥ B 2 32 5
Enterprise Strategy Management
4170276120 | MV E B B 15| 48 | 48 6
Enterprise Operation Simulation
4170540130 | Bk Al B 2 32 7
Start-up Enterprises Management
4170472140 | b HE 1% 65 BERED) 15 | 48 | 48 7 Zéﬁg Be R
Enterprise Supply Chain Simulation
4170045110 | & %451 434 2 32 7
Management Case Study
/N 7k Subtotal 59.5| 1016 | 128 | 0 | O 0
(D Ll F LG R
Specialized Elective Courses
4170078110 | HiRZ % C 2 32 3
Technology Economics
4020074110 | &5774: B 2 32 3
Economic Law
4170488140 | Excel [543 H 2 | 32 3
Business Applications in Excel
4170564170 | 45112 D 25 | 40 4
Statistics
4170573170 | i K R A 2 32 4
Customer Relationship Management
4170171110 | I8 %% A 3 48 4 AR
Operating Research
4170283120 | T T 5 e sk A 25 | 40 4
Market Forecast and Decision-making
4170561170 | & FIL{E L R4 B 3 48 8 5
Management Information System
4170530130 | M 545 %531 A 2 32 5 W 55 B
Analysis of Financial Report
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—_— 2244 Includin L ‘
W e s J B | b
c L% %i g f/\ %ﬁ] J:*)L %E& %M‘ pR .

ourse . 24 2L | s =k 1’ 1A Prerequisite
Course Title Crs | SA\2EIN | SEIG
Number T Ope- | Prac- | Extra- | Suggested Course
othrs. | Exp. . .
ration | tice cur Term
4170029110 | HL ¥R 455555 2 32 5
E-commerce Practice
WY
4170574170 | G HE C 15 24 4 4 5 ;gjj RAER
Performance Appraisal
4170060110 | F&l prAix b /25 #1247 2 32 5
International Business Management
4170142110 | 457544 B 2 32 5
Internet Marketing
4170575170 | A\ 53 BRIE 5 I0PF D 15 24 8 5
Personnel Selection, Recruitment and
Evaluation
4170277120 | LB EH A 35 | 56 16 6
Corporate Imagine Management
4170096110 | Ak A& 2 2 32 7
Enterprise Ethics
4170576170 | BRMY A R 21 15 24 4 7
Career Development and Management
4170104110 | ANVi2 W 7 i 2 32 7
Enterprise Diagnosis Method
4170577170 | Bk E 4y 2 32 7 T 58 Y 2
Entrepreneurial Marketing
4170100110 | fxMb Ak 8 B 2 32 7
Enterprise Culture Management
SEE BT
4170131110 | A7~ Bi 7 5 2 | 32 6 ;;’ e fER
Workshop Management
o e
4170177110 | U B 2% 3 48 8 6 ?é’i e {8
Quality Management
He P ST R i
4170578170 | JIR 451575 5 B 2 | 32 6 g’m S
Service Operations Management
4170579170 | RIEE# B 2 32 6
Purchasing Management
T A 5 VAL 7 )
4170149110 | i H & H A 2 32 6
Project Management
4170580170 | 35 H T4 3 48 16 6
Project Evaluation
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o~ ‘ ) 244 Including %% i
WO 4 K 4y ERETIE 2 ol
Course . 24 R e HL | S£ik | Ah 221 Prerequisite
Course Title Crs | BRI | S5
Number Tothrs. | Exp. | OP | Prac- | Extra-| Suggested Course
' P- ration | tice cur Term
4170581170 | 1 H 11X 5 45 2 32 6
Project Planning and Control
4170582170 | % =V A 1S 2 32 6
Assests Valuation
/N 1 Subtotal 61 976 20 20 36 0

Bt BRI DEE 28 20y, AT DMEE—N 5w, (BRI Z 7 N AR ERE . BRitz 4b, AT B
TEAEHAD T ) (19350 43 S AR R AR
NOTE: Minimum subtotal credits:28.

(D AMERER

Personalized Electice Courses

4170583170 | & H 2RI HT Vs 2 32 5

Management Frontier

Ak 2K 5 Bl 2

Entrepreneur and Innovation

4170584170 32 5

BIF HEEE A 2
Approaches of Creativity

4170585170 32 6

/N il Subtotal 6 96 0 0 0 0

B AR N EAS RN 2R AT I AR B ik iR, Bk IEE 6 2200
NOTE: Sudents can select courses from above and the other personalized courses in catalog, and are required to obtain at
least 6 credits.

i EFHEEBREEEIRA
V Practice Schedule

i eI 475 0 s AR
Number Practice Courses Name Crs Weeks Suggested Term

1060002110 | ZE 5l 2k 15 3 1
Military Training

4170568170 | ALk Ml AL 2e £ 5 B8 1 1 3
Virtual Business Comprehensive Training

4080152110 | AL TFESLHI D 1 1 4
Metal Techniques Practice

4170587170 | ™ s AF A FURFE BT 1 1 4
Manufacturing and Operation Management
Course Design

4170588170 | ¥ 55 S M A BHURAR e Tl 1 1 4
Logistics and Supply Chain Management Course
Design

4170589170 | Ak 2878 SRR e ik 1 1 4
Business and Marketing Planning Course Design

4170471140 | 157 5 % B E RE VI 25 B 2 2 5
EQ and Management Skill Training
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T SEBIR 44 0 s S
Number Practice Courses Name Crs Weeks Suggested Term
4170590170 | fhgt i 21 URAR Be v 1 1 5
Strategy Management Course Design
4170591170 | fiMkizE szl 1 1 7
Start-up Operation Training
4170592170 | Gk i1 52 1 L 7
Start-up Plan Training
4170593170 | £33 3] A 6 6 6
Business Practice
4170328120 | Yk ig 11 17 8
Graduation Thesis
/N il Subtotal 28.5 36

N HEEXK

VI Recommendations on Course Studies

1. OBEHBSEED) M COIMERAE) AN RAMMEIREE, 200t 2 0 L ARSI ).

2. PR RE PR S REE R AR R AT AP B S his B AU, SRS AR IR T &

WNIE MR A BAEL .

1.Situation & Policy (2 credits) and Mental Health Education (1 credit) are the required extracurricular

Ccourses.

2.The selected General Education Elective Courses and Personalized Elective Courses from the courses

program by university must be different from the major undergraduate education plan in content.

vyt AN £ O

TNVEIR T R TAT N HEK

3-68




SitFE 2017 RARNEFE A E
Undergraduate Education Plan for Specialty in
Accounting (2017)

LR i FHER IREH
Major Accounting Major Disciplines Business Administration
vl DA By EE%FEL
Duration 4 Years Degree Granted Bachelor of Management
e R TREER REFEFFER 148
Disciplinary BusinessAdministration Duration 1 year
BN 253 F
Graduation Credit Criteria
PR
Course | WIRFEHWRE | LlHFRE NERRE Rk PRAME ) SEESY
lassification Public Basic Specialized Personalized Practice Study Credit Total
PRARME Courses Courses Course Courses after Class Credits
Course Nature
DM
% R 29 56 \ 32 \
Required Courses 170
HEER
Elective Courses ? 28 6 ) 10

- Bor Bin Gk
I Educational Objectives &Requirement
(—) ¥FER
AN NSCERTR S BONRITE . AR, SEERE ) ATRNE & B ) 1 Vs M2E G I 2k,
BiRd AT S A T R R R s R Rt T IAA .
X 5 A ) HAR R IR R AT

(1D SR, B RIFRSNERE . A2 DT RO 2 v E

(2)  HEREWEHE, Q@ff. M ARG mIIRE T, BEAEA . Fhlk A7 R BUMN &
IS vk WSS E BRI os LR BRI A, BT b iRemmg 2
R

(3)  HABORKGESAMSCTRIE . NBrwid . (5 BARIEE ) LR Ak & vk i R 457
BESERR R U HEARE ST, BEMSAE AR BN P 41 0 W 55 328 A4 A HY 5

(4)  FERIERER. TORAEWNEEATL, AT € MRFEIT IR

(5)  @ENALR AR RATIAZ R, GEREIE I ST ER B H K. CPA ik, RELHH L ey

SJIRITEFOF AR, SKELT LS RE I T .
1 .Educational Objectives
The major brings up students to be high-quality accounting professionals to meet the needs of social and

economic development through professional education and comprehensive training of humanities literacy,
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professional norms, professional knowledge, practical ability and professional development ability.

=
(D

(2)

(3)

4

The major brings up students to be with:

The good physical and spiritual health, the good professional spirit, the sense of social responsibility and

accounting occupation moral;

Mastering the basic theory of management, economics and knowledge; mastering the theory of

accounting professional, understanding the history of accounting, To be familiar with current situation

and development trend of accounting discipline; understanding the theoretical forefront and
development of this subject;

Acquiring a strong language and writing expression, interpersonal communication, the
information acquisition ability and the basic ability to analyze and solve the accounting, auditing and
financial management of practical problems, and be able to play a role as a financial manager in a work
team;

Mastering document retrieval, data query, the basic method, having certain scientific research ability;

Adapting to the social development and the change in the industry, through the professional accounting

qualification examination and CPA examination, continuing education and other learning channel update

knowledge, and the achievement of professional practice ability.

) HlbEsk
HERGMASTHSRAAIR, OFS0. Piskas, #oe, JAUEE . 2R, ik e,
VBRI I AT 5
HA&ZRGH ARBE A SREAAR, ARECe . e, Q0% IR AR,
HERACE . Gk NI 55 2 v AR P A BB AR
HAFLT ML T RN AR, GARAZRNANE « TN AE BBOR ]« SCERAS 2R g
ARy -
©  AHREYR R
@ HERCEA R TR %, BABORIH AT i) el Aok in) U g

B RIEMEERT), LUK R E

@ FERI U ERIRE LT AR AESEA KD

Bt s, J R ER O BRI VIR A SEEEBCRERTVE, T ikt
BRSPS S A R BT AR BT AR B A LR .

HARLIE Ty«

@©  ANFW S5t TAEPT T Az O A TR R 2 o2 U W5 B, rh g 2525 1t

R vt AT BT W AR S ST I SRR

@ S TAEPT AR ks AR 4.
a. BB STHH USRI EORPRE, TR . WEEAIER: T RO o U o D) A5 AR OGT

M

b, BELTHEMEEMNIE, ERERESIEAE. St SR a5
c. RRis ML v AN B SR A AT S v S 5 v v N T s B4R T2 vk ik
MRS MR, LA A S TTE,  RERS BTN R 5 B % 56 35 7
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d. BABEATWR SRS TIVERIRs £ T A BT AR Bk

e. TP ARl L. BURMUA e H

@ #Fiia RIE A AR RS VAR R e T A T SE PR N I RE ST, B 5 vty AR T
BT WAL, SRR R S B U T A B AR S I

ii. Educational Requirement

1.

Having knowledge of humanities and social sciences, including knowledge of literature, history,

philosophy, ideology and morality, art, law, sociology, psychology and other aspects;

Having knowledge of natural and social scientific knowledge, including knowledge of mathematics,

management, economics, law, etc.; emphasis grasp of mathematics, statistics and other scientific

knowledge in the management of financial accounting work required;

Having knowledge of professional tools, including proficiency in foreign languages, computers and

related IT applications, document retrieval capabilities. Specifically stated as:

@ Proficiency in English;

2@ Mastering document retrieval, basic method, with strong research, analyze problems,
problem-solving skills, language and writing skills, as well as preliminary research capacity;

(3 Mastering the basics theory of computer hardware and software;

Having expertise in accounting, focusing on core curriculum to master professional knowledge,
practical skills and methods, to understand new ideas, new theories, new methods of accounting,
auditing, financial management and other related disciplines and trends. Specifically stated as:

(D Engaged in financial accounting expertise required core knowledge: Key grasp of accounting
principles, financial management, Intermediate Financial Accounting, advanced financial
accounting, cost accounting, management accounting, auditing and accounting and other relevant
expertise;

@ Engaged in financial accounting expertise needed to expand knowledge; Include:

a) Be familiar with technical standards in the field of accounting and auditing; understand the relevant
policies, laws and regulations; master key accounting standards and other relevant laws and
regulations;

b) Be familiar with qualitative and quantitative analysis method of accounting, the focus grasp
accounting, accounting analysis, check the relevant accounting methods;

c¢) Be proficient in computer accounting and other management-related software applications for
accounting and auditing; grasp common types of accounting software, performance, and improved
methods of existing software can require a reasonable choice for management improvement
methods.

d) Be familiar with the industry accounting business processes, methods and characteristics;
understanding new methods, using them;

e) Having history, current situation and development trend of understanding of accounting disciplines.

(3 Having the good skills in appropriate theoretical and practical methods to solve practical application

of accounting and auditing capabilities, get systematic training in financial accounting, cost
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accounting, management accounting, financial management and auditing to solve practical

problems.
B e BrIR HARSEOURERE

HIRHAR 1 BiFR H s 2 HiRH b 3 BiFR H s 4 IR HAR 5

HFALIEK | v %

EeNp R 2 v

v
Eeb 3k 3 v v v
HEAL K 4 v

. Tz RRES TR RIERE
Il Core Courses and Characteristic Courses

(—) ?ﬂ*z'ﬁ‘ﬁﬁ
PRSI, RIS oett 20 iRt BUEAS QNSRS 1h 9255 BB 1.
R
Core Courses:
Financial Accounting I,Financial Accounting II ,Cost Accounting, Taxation and Innovative

Enterprise Tax Practice, Managerial Accounting I, Auditing.

(=) BlERaRE.

U s N o 5| ey o [ BN e 7 S S S NI S /S N2 o NIt Tk | A2
BUR S ARSA AL vk kst MR BICER] THENLE T LUF i il
RIS WA . BB 2, EPRaRl, SRR

Characteristic Courses:

Advanced Financial Accounting, Computer Accounting, Industry Accounting, Accounting Classics
Reading, Accounting Regulation, Accounting History, Financial Enterprises Accounting, Non-profit
Organization Accounting, Accounting Professional English, Analysis of Financial Report, Tax Planning,
Computer Auditing, Performance Auditing, Advanced Financial Management B, Financial Strategy,

Managerial Accounting II, International Finance , Accounting Case .

Brf: Bl SR SR -

. Aih R
| e e R BN

RAGE S TR AR v

o R T IAR S 44 % v

BEARMEAAPER S 3 R Re| Y

Iy S0 AR g B J

HEHMI v

HHE 1 v

7hE 2 v

HE 3 v

WH 4 v
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9. HERFEEREBHAER
IV Theory Course Schedule
A AN ; Y
) A3 HE Including fEAI .
ﬁ%ﬁﬁ% % in g *L’ ‘W’ﬁj\ TQLi 5'51%1%%‘:
Course w ot > . B4 s i EAL| S| PRAR S P isi
. el Hﬂ' Sz FH rerequisite
b Course Title Crs o Ope- | Prac- | Extra- d c
Number Tot hrs. Exp. ) ] Suggeste ourse
ration | tice cur Term
() WIREE BB R
General Education Required Courses
4220001110 | JEARE EAE I7 15 AL A 3 48 8 2
Morals, Ethics and Fundamentals of Law
4220002110 | 7 FE 1T HRAX s 44 2L 2 32 1
Outline of Contemporary and Modern
Chinese History
FEAR A Rt At o 3
4mmm“0%éf R R (0 2 1 OB S 4K 4 96 0 3
FAMEiL
Introduction to Mao Zedong Thought and
Socialism with Chinese Characteristics
4220005110 | 55 S 3= SCREAS gt PR 3 48 8 4
Marxism Philosophy
1060003130 | ZEF it 1 32 16 2
Military Theory
4210001170 | 14 F 1 1 26 1
Physical Education [
4210002170 | {47 2 1 34 2
Physical Education I
4210003170 | fA 7 3 1 34 3
Physical Education III
4210004170 | A H 4 1 34 4
Physical Education [V
4030002180 | K2~ 955 1 3 60 12 1
College English 1
4030003180 | K27 9515 2 2 44 12 2 REFYEts 1
College English I
4030004180 | K2 Jeif 3 2 44 12 3 KEEYEE 2
College English Il
4030004180 | K2~ 9515 4 2 44 12 4 REyeit 3
College English 1V
4120341170 | VBA T35 vF &Rl 2 32 2
Fundamentals of Computer Program
Design(VBA)
4120342170 | THHEAIEAL 5 VBA TR/ ¥t 5 L 1 32 32 2
Foundation of Computer and
Comprehensive Experiment of Computer
Design(VBA)
/N 11* Subtotal 29 640 32 0 48 64
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WS
Course
Number

w4 W

Course Title

223 HE Including

Y —T
TN it | o, | L] 6 | sk
Crs | TR | 2kow
Ope- | Prac- | Extra-
Tot hrs. Exp. ; .
ration | tice cur

@
Bt
S
Suggested
Term

FAERE
Prerequisite
Course

(=) WIREFEBRE

General Education Elective Courses

EIETRAINIES

Innovation and Entrepreneurship Courses

NSCAERER

Arts and Social Science Courses

SR K

Economy and Management Courses

BRI

Science and Technology Courses

EREHR

Art and Physical Education Courses

BR AP 9 NS, HAUEE ZAREE IR 2R KA
RURHIAR R 2 D2y, TERIE ANV EFIRI =R AR P4 2
ik te— TR
Students are required to abtain at least 9 credits, which must cotain art
courses of 2 credits from the category of Art and Physical Education
Courses,at least one course from the category of Innovation and
Entrepreneurship Courses and the category of Science and Technology
Courses respectively.

(=) LlHH R ERRE

Basic Disciplinary Required Courses

4170259110 | Tk T8 1 16 1
Introduction to Materials Physics

4170057110 | M2 7 3 A 3 48 1
Management Principle

4010312110 | Z ML TF 35 56 1
Macro & Microeconomics

4050065110 | 554 B | 5 80 1
Advanced Mathematics |

4050066110 | #5540 B 5 80 2 AR
Advanced Mathematics I

4050229110 | ZeHEACEL 25 40 2
Linear Algebra

4170066110 | 2 i1 B 3 48 2
Accounting Principle

4170134110 | HibpE 4% 3 48 2
Principles of Marketing

4050058110 | 10 H5EH Lt B 3 48 3 AL
Probability and Mathematics Statistics

4170013110 | M 25 FE A 3 48 3 it R
Principles of Financial Management

4170171110 | B A 3 48 3 AR
Operating Research

4170562170 | 2k 5525 it Bl 3 48 3 bR
Financial Accounting [

4170563170 | 21 5525 v B2 2.5 40 4 g%w%%
Financial Accounting I

4170635170 | A2 11 E 2.5 40 4 g%w%%
Cost Accounting

317




223 HE Including

fEAI

Ty . ik I
i LREEA S [ T TR S8 [0 58 | e
Course Title Crs | SVEEIN | SEEG ove- | Prac- | Extra- &
Number Tot hrs. Exp. P ' Suggested Course
ration | tice cur Term
95 I 4% 2>
4170636170 | HEEHL2: T € 2.5 40 5 ;ljr;&”j #&
Computer Accounting
4170637170 | i #2x11 D1 2.5 40 5 A2
Managerial Accounting [
4170561170 | HL5 R % B 3 48 8 6
Management Information System
9 4 2
4170639170 | Biid: 5 QDL Ak BL 5545 25 | 40 6 :;’fuj” =
Taxation and Innovative Enterprise Tax
Practice
95 T 4% 2>
4170640170 | i it D 25 | 40 7 Ui
2
Auditing
/N i Subtotal 56 896 8 0 0 0
(0D Ll F LG R
Specialized Elective Courses
4170641170 | [HBr b2t B L5 24 4
International Accounting
205 11 L
4170175110 | BU SRR 2 25 1 2 32 4 :;;&M%z:
Non-profit Organization Accounting
o M8 5%
4170564170 | 4iil2# D 2.5 40 4 .
R PG5 H
Statistics
4170272120 | 23 it Tk ot 2 32 4 I
Accounting Professional English
. O 4
4170642170 | B0 5 231t B 3 48 5| =
Advanced Financial Accounting
. T 55 =
4170643170 | 72t B 3 48 | 16 5| te
i1
Industry Accounting
S YRS
4170068110 | 2 Hi B 1 2 32 5| =
2
Accounting System Design
4170644170 | =AM 2 32 5
Accounting Regulation
. S YRS
4170191110 | Sk i A 2 32 5| =
2
Financial Enterprises Accounting AL
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223 HE Including

fEAI

Ty . ik I
i LREEA T T [ WO | s
Course Title Crs SEEIN | S &
Number Tot hrs Exp Ope- | Prac- | Extra- | syggested Course
' " | ration | tice cur Term
4170638170 | HHI 211 D2 2.5 40 6 BFEHS
Managerial Accounting I
S YRS
4170530130 | Il 453 5347 A 2 32 6 | =
2
Analysis of Financial Report
g 55
4170645170 | 4l %4578 D 25 | 40 | 8 6 | =
2
Intermediary Financial Management
4170646170 | 4142/ 2 32 6
Accounting Auditing Case
4010055110 | 5% MARAT B 2.5 40 6
Money and Banking
4010034110 | [H pr<xfil B 2 32 6
International Finance
S YRS
4170647170 | tH5EHLAT - B 2 32 | 16 7| =
2
Computer Auditing
4170386130 | £ A2 i 1 2 32 7
Performance Auditing
4170513150 | 1 H £ 58 Lifist C 2 32 7
Project Investment and Financing
. g %
4170034110 | i 2R M 55 5 B 2 32 7 o
(il
Advanced Financial Management
4170648170 | P34 L5 A HT v 2 32 7
Internal Control and Internal Audit
/N3t Subtotal 355 | 568 | 40 | 0 0 0
BEuH]: R EDEE 28 200
NOTE: Minimum subtotal credits:28.
(1) AMERRTE
Personalized Electice Courses
4170067110 | 2114435 5131 L5 24 3
Accounting Classics Reading
bR 45
4170063110 | 1152 A 2 32 4 -

Accounting History
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AR AN ; o
; o 22 L Including fEAI )
l%%fﬁ =) > =] s YA {% Li 5'51%1%%%
Course R I 24 2 e, B SR | B4 221 Prerequisite
Course Title Crs RLVEEI | SEEG ove- | Prac- | Extra- G
Number Tot hrs. Exp. P ' Suggested Course
ration | tice cur Term
4170649170 | B4 &k 2 32 6
Tax Planing
4170020110 | i 55 Ik s 2 32 7
Financial Strategy
4020074110 | 451 B 2 32 7 Bigs ot
Economic Law
/N7l Subtotal 8 128 0 0 0 0

BB 22 A B EAE SRR AN 2RO AT (e AR H S FIg iR, ZOR BRI 6 20

NOTE: Sudents can select courses from above and the other personalized courses in catalog, and are required to obtain at least

6 credits.
Tiv BPHEERERBEEI T
V' Practice Schedule
ﬁiﬁf KR 4575 e JA % AWEEE I
Number Practice Courses Name Crs Weeks Suggested Term

1060002110 | Z =)l 2k 1.5 3 1
Military Training

4170650170 | 2> tHEFA S5 1.5 L5 3
Accounting Imitation Operation

4080152110 | HLAk & TA25< D 1 1 4
Training on  Mechanical Manufacturing
Engineering

4170651170 | 2311 F TAHUS: I B 2 2 4
Accounting Simulation Training by hand

4170655170 | A 23529l 1.5 1.5 4
Cost Accounting Training

4170296120 | £t HELALBELL S 2 2 3
Simulation Training for Computer Accounting

4170570170 | QNP A0 4535 22 52 1] 1 1 5
Training for Financial Management of Start-up
Enterprises

4170541130 | 157 b5 v 38 57 BB E VI 25 1 1 3
EQ and Communication Skill Training

4170568170 | REALL RNV AL 22255 5 FL S 1 1 6
Virtual Business Comprenhensive Training

4170654170 | Ak AL S5 5 P s 2 2 6
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I SR 4 %4y ik A
Number Practice Courses Name Crs Weeks Suggested Term
Entrepreise Tax and Decision Making Training
4170569170 | & k3 T AEsi 1 1 6
Training for Quantitative Analysis Software
4170307120 | 1Ll 2 2 7
Simulation Training for Auditing
4170656170 | I3 > 25 2.5 7
Practice for Graduation
4170657170 | k5125 2 2 8
Practice for Graduation
4170748170 | ¥k e 3¢ 10 15 8
Graduation Thesis
/N 3F Subtotal 32 38.5

Ny HEER

VI Recommendations on Course Studies

1. OEBHESD) M COBEERHER ) WA RSMAEEREE, 200k 2 M 1 AN RSN ) .

2. R R VUL S TR A AR R AT BN UR AR H P i B AR, SR AL,

FHENEE M REANBEATL.

1.Situation & Policy (2 credits) and Mental Health Education (1 credit) are the required extracurricular

courses.

2.The selected General Education Elective Courses and Personalized Elective Courses from the courses

program by university must be different from the major undergraduate education plan in content.

vyt £ O

LI FR T ETHEN: T7 W
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NHEENEFEEW 2017 RARHERFE

Undergraduate Education Plan for Specialty in
Public Utilities Management (2017)

TP AFR ASLEER TR B
Major Public Utilities Major Disciplines Management
Management
12 ITES S By EEEEL
Duration 4 Years Degree Granted Bachelor of Management
BRI M e
Graduation Credit Criteria
RS2 N
course | imiserrt | wugcrrmg | dvm | SUEE g | g
lassification Public Basic Specialized Personalized Prjctic:: Study Credit Total
TR Courses Courses Course after Class Credits
Courses
Course Nature
l\\ g‘
LER 29 655 \ 225 \
Required Courses
NI 170
BER 9 28 6 \ 10
Elective Courses
—. B A EELER
I Educational Objectives & Requirement
(—) FFEER
(1 AAZGEHRRIFMIAIORM, SO@RE, B RBP4 TRV IESE,

(2)

(3

(4

(5)

(6)

K AR B4 23 1)

HERIACAIVEH IS, FORSTE, B A2 5N 28 B B R A sl S Hhe,
HAATFIOvE e YRI5 B R0 S B P M e

HER AL G N ZE BB 57, UAAHN I BB S TREEARFR, HAARR R
KRBT N SALERE ), BeAeACl. Wy, oK. SRS A T TR 2 Ak
N2 i B A B T A

BATHM AR, S RE S SERR M, BBARNEEEN J7 8 BEE AT
B, RRTEEE . Bl 0t RE . PDASEFRLr, DR &SRR BURF A b AT I
AR TAR,

R VLRV HE R, RA TS A . SRR AL H Y e
WEATGEvE o3 B (R HE A VR E ) 5

R CRET R . BRI IIEATE, A R AN RAMESER o, o B — e BH TAE
RE ML T2 Re TN B A E BB TINA

, BBV,

The students awarded their bachelor degree of management shall have the capacities and knowledge as

follows:

1. Proficiency in grasping the integrated theoretical knowledge, trained to be the complex high-level experts
in great physical and mental health, who pay close attentions on the global and social issues with the
modern public spirit, social responsibility and professional ethics.

2. Capacity to apply the professional knowledge and skills in public security and emergency management
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with an open mind and capacity in decision analysis and practice coordination, on the basis of grasping
the theory, skills and methods of modern public management.

Theories and methods of public safety and emergency management, and related technical knowledge of
natural sciences and engineering. Being able to engage themselves into the works of operation safety
management in the organizations and government departments, such as transportation, electricity, water,
gas, et.al.

Encyclopedic knowledge of humanities and social sciences, good language expression and writing ability,
familiar with the relevant laws and regulations, policies and system. Being able to engage themselves
into the works of administration management in the public institutions (e.g. education, science, culture,
sports, and health department), communities and the non-profit organizations.

Necessary computer application skills, basic knowledge and skills to conduct the social investigation,
data collection and processing, apply the quantitative research method in the statics analysis.

Basic methods of literature review and data query, good senses of team spirit and cooperation, to be the
high-level inter-disciplinary professional experts with the abilities to conduct scientific research and
long-life education.

(Z)  ElbEsk

(1) HAREEEFE, S THTEAMPL G, HAT RGN AR 2 B R S A
MR T AR S T AR RE

(2) BARBFLIB T 7L A ARBI R AN BENE T I A S P A R SR o b Bl s et e
ORIV, AT RS VRl S AN L Y e

(3) HAZG LM B A SATIERE ). R A LD R R IARA R T %, BERS AT
AT F A Ak A R S R AL AT U B T AR BE

(4) HAALUEPL. NIRRT . B&iRl. A2, Seiti. Phsmeeyr sy im i &6 Sc gk me g,
FLAT R ) A A UM RE o, 5 0 100 2 1) A B V)38 11

(5) HASH R, e L PSzbr MRS J1. 4T F4LS2m AL BBR LR, PR ALY
N B IS 7 SR S R RIUIR, el N TR N 2T E . N SRR, LI %
75 I I A B AR g

(6) HAw2EH L EME TN KRR . HAXERIEHEAT N, W TPAL 5 P, DL %
a2 A S DA S SR K FH AT NV B B 1 g

(7 BASGRKIR . 5 EIRR S EYUE A . BERAG AR AR PSS 1, B
G R RS M5 B RGERIIAR W 24 B AR 1 VALY FH B2 R BE

(8) HAMEFRAZR. w5 6Ewk. RAERAE, fe5 o E M. E AR T S i
T

Being the experts with the scientific literacy, social responsibility and ethics, the students are required to
have the strong abilities to meet the requirements of future social risk management, and engage in the
professional technical and management works

Skilled in the methods of mathematical logic analysis and enriched in natural science knowledge, the
students are able to use the qualitative and quantitative analysis methods to conduct the risk assessments
and crisis early warning process by analyzing the data from social surveys and making the decisions.
Endowed with the economic mind, management thinking and public administration capacity, the students
need to have a deep understanding of the development trends of modern public utilities, and be
competent for the administrative work in the government departments, institutions, corporations,
communities and non-profit organizations.
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Skilled in social organization and interpersonal communication, the students need to develop their
integrated practical abilities in planning, organizing, implementing, coordinating and assessing, develop
the strong team spirits, and grasp some necessary administrative communication skills.

Owned the ability to analyze and solve the practical problems in public administration, the students are
required to lay a solid theoretical foundation of public administration, familiarize the current demand and
development status of the public safety and emergency management, be able to engage themselves in the
preparations of emergency plans, decision-making of the emergency response and administration work of
the disaster prevention and mitigation in urban or rural.

Endowed with the professional basis on safety management and development capacity in career, the
students need to develop the abilities on identifying the hazard sources, assessing and early warning the
disasters, and emergency responding to various types of safety incidents as well as sudden disasters.
Skilled in literature searching, information acquiring and computer utilizing, the students are required to
proficiently use the software of office automation and e-government, develop the computer application
skills in the management information systems, geographic information systems and modern network
systems.

Endowed with the ability on international communication, completion and cooperation, the students need
to develop their skills to communicate with the foreign corporations and international organizations.
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II Core Courses and Characteristic Courses

)

B AR
B, MY, AL RITH A,
NP

N

ASLGTE . AL BIE L NI S
NBUT A% AT REIFESEE. NHS%E SPSS BN . #La ik
o AFALISE R RP EBUFSTEL AFRBOR T S TRERIR T BT
ANHLTH P SR, B RS RIAZUE

Principle of Management, Microeconomics, Public Safety Management Introduction, Public
Economics, Public Management, Introduction to Public Utilities management, Organizational Behavior
in Public Sectors, Human Resource Management and Development in Public Sectors, Applied Statistics
and Application of SPSS, Social Security, Financial Management in Public Organizations, China
Government and Administration, Public Policy Analysis, Social Research Methods, E-government
System, Evaluation and Management of Public Projects, Urban Management, Non-profit Organizations
Management.
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Urban safety Geographic Information System,Disaster Sociology, Theory of Disaster, Theory and
Technique of Emergency Management, Safety Production Management Theory,Traffic Safety
early-warning management,Enterprise Crisis Management, Occupational Health Assessment and Testing,
Safety Production and Certified Safety Engineer, Disaster Economics, Urban Crisis Management,
Community safety and administration, Public Buildings on Fire Control Safety Assessment.
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M. BERFERVCEER
IV Theory Course Schedule

Number Course Title crs ?oirﬁj PEQXE;& Ope- | Prac- | Extra- Su;;;ted rzzﬂlrjslzle
ration | tice cur Term
() R H BB
General Education Required Courses
4220001110 | BAGEHEAE 77 VAR A 3 48 8 2
Morals, Ethics and Fundamentals of Law
4220002110 | 1 [E I BAX sL 4 2 2 32 1
Outline of Contemporary and Modern
Chinese History
4nm%no%@§“wﬁmUHéﬁ ST g 32 3
ZMEie
Introduction to Mao Zedong Thought and
Socialism with Chinese Characteristics
4220005110 | 2 o 18 3 SCHEA s 2 3 48 8 4
Marxism Philosophy
1060003130 | A # it 1 32 16 2
Military Theory
4210001170 | fAF 1 1 26 1
Physical Education [
4210002170 | #AF 2 1 34 2
Physical Education I
4210003170 | 47 3 1 34 3
Physical Education 11T
4210004170 | AF 4 1 34 4
Physical Education 1V
4030002180 | K24 95if 1 3 60 12 1
College English 1
4030003180 | K2E9E1E 2 2 44 12 2 KEJEE 1
College English 1II
4030004180 | K2 9445 3 2 44 12 3 KEEYEE 2
College English III
4030004180 | K% 54ik 4 2 44 12 4 Rk 3
College English 1V
4120335170 | C )7 B it S 2 32 2
Fundamentals of Computer Program
Design(C)
4120336170 | tHETHLIEA S C FE/ 7 Bt £ i 1 32 32 2
Fundamentals of Computer and Test of
C Program
/A3t Subtotal 29 | 640 0 | 32 | 48 | 64

3-88




TR S
Course
Number

R A

Course Title

04 BE Including @% s
oy I Bk BRI
Crs | BVEEI | 5K EAL | S| RS 4 Prerequisite

SRS S Ope Prac- | Extra
Tothrs. | Exp. p . Suggested Course
ration | tice cur Term

(=) WIRHHERERE
General Education Elective Courses

(UIESROINI BN

Innovation and Entrepreneurship Courses

NSCHFL

Arts and Social Science Courses

N e N

Economy and Management Courses

A%

Science and Technology Courses

PV SLNEES

Art and Physical Education Courses

BORADMAT 9 N0y, HAUEE ZARMEE KR ZEARE
R 2> 2 220y, FERIH BNE AR E BRI R
thar ks 1T,

Students are required to abtain at least 9 credits, which must cotain art
courses of 2 credits from the category of Art and Physical Education
Courses,at least one course from the category of Innovation and
Entrepreneurship Courses and the category of Science and Technology
Courses respectively.

(=) Ll F nBeReE
Basic Disciplinary RequiredCourses

4170320130 | £ 58 1 16 1
Introduction to Specialty

4170057110 | 5 B2 J5 A 3 48 1
Principle of Management

4010548130 | M £E5F 4 C 25 | 40 1
Microeconomics

4050065110 | %544 B L 5 80 1
Advanced Mathematics |

4050066110 | %540 B '~ 5 80 2 A b
Advanced Mathematics 11

4170612170 | AL 2 B30 B 25 | 40 8 2
Public Safety Management Introduction

4050229110 | £k 1AL 25 | 40 2
Linear Algebra

4170764130 | AFL£E3%2 B 25 40 2
Public Economics

4170372130 | AL H2E A 25 40 3
Public Management

4050058110 | M & 18 HHPLSE T B 3 48 3 AR
Probability and Mathematics Statistics

4170613170 | ALl BIAL L B 2 32 3 NI PR
Introduction to Public Utilities Management

4170376130 | A LA LT A 2 32 4
Organizational Behavior in Public Sectors

4170614170 | ASLET T BWEIT R AP B 2 32 4
Human Resource  Management and
Development in Public Sectors

4170615170 | NI Zeil2 15 SPSS AN B 25 | 40 8 4
Applied Statistics and Application of SPSS
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203 AE Including

jeai'd

N s kv
e ®E & £ FOVOP DY TR Y T B
Number Tothrs. | Exp. Ope- | Prac- | Extra- | syggested Course

ration | tice cur Term
4170127110 | Lo fRbE%: B 2 32 4
Social Security

4170375130 | AL UM 55455 C 2 32 4
Financial Management in Public
Organizations

4170616170 | 2242 5745 B 5L B B 2 32 5
Safety Production Management Theory

4170042110 | AFLBERE M B 2 32 5
Public Policy Analysis

4170128110 | Lo ARSI B 2 32 5
Social Research Methods

4170617170 | HLF % D 2 32 5
E-government System

4170479140 | 44U [ EUFN 54T EL A 2 32 6
China Government and Administration

4170618170 | hi i % A HLELAE RS A 25 | 40 8 6
Urban safety Geographic Information
System

4170366130 | 2 $t 224 55 W SV BT U L il 1 16 6
Frontier topics on Public safety and
Emergency Management

4170619170 | 22 $LI0 H ¥HAf S 452 B 2 32 6
Evaluation and Management of Public
Projects

4170620170 | ANk fE AL HE B 2 32 6
Enterprise Crisis Management

4170481140 | A0JH % A TUVE 1L B 1 16 6
Traffic Safety Early-warning Management

4170621170 | % B 2 32 7
Urban Management

4170364130 | -8 FI 4218 A1 2 32 7
Non-profit Organizations Management

4170622170 | B B KUK 5 B 1 16 7
Risk Management for Innovation and
Entrepreneurship

2 11 Subtotal 65.5 | 1048 0 16 8 0

D L FEG R
Specialized Elective Courses

4170765130 | Bif 7 s 2 2 32 2

Principles of Political Science
4170766130 | fL &% B 2 32 2

Social Psychology
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203 AE Including

jeai'd

TR S WO 4 0y PaEETD ﬂéjgj ?ﬁﬂ%ﬁf&
I\CIL?rl:bS;r Course Title Crs foirﬂj ;ng% Ope- | Prac- | Extra- Su—gi;;ﬁed Pre(::rszlrjslzlte
' P- 1 ration | tice cur Term

4170623170 | 1 1l BRI 5 A 2R 2 32 3
Urban Plan and Management

4170428130 | K FH AL 4% 2 32 3
Disaster Sociology

4170417130 | 1T BUE 5ATBOFIATEL 2 32 3
Administrative Law and Administrative

4170482140 | K FH%¥ A 2 32 4
Theory of Disaster

4170535130 | ALEI T AR 2 32 4
Public Relations

4170624170 | N GV FLE IR 577k C 2 32 4
Theory and Technique of Emergency
Management

4170552140 | A $LHST TR BLE 5 7 ik 2 32 5
Theory and Methodology of
Decision-making in the Public Sector

4170379130 | & FLSCRE 5 N ‘5 1F 2 32 8 5
Secretarial and Administration

4170347130 | fR:% C 2 32 5
Theory of Insurance

4170371130 | A4LAG TR 2 32 5
Public Ethics

4170427130 | i %% B 2 32 5
Operational Research

4170410130 | fE M5 K T W 2 HE S £7 5 VRO 1 16 5
Comprehensive Evaluation of Emergency
Response Capability in Crisis and Disaster

4170483140 | BU PAE PP S 450 2 32 6
Occupational ~ Health  Assessment  and
Testing

4170344130 | 42 L P SV 224 TR 2 32 6
Safety Production and Certified Safety
Engineer

4170484140 | K FHL T 2 32 6
Disaster Economics

4170625170 | EH{E QR4 D 2 32 8 6
Information Management System

4170485140 | I 117 fa {17 #E 2 32 7
Urban Crisis Management

4170378130 | 2 LA G4 A B 2 32 7
Strategic Management of Public Sectors

4170407130 | $11X 224 L5 B 2 32 7

Community Safety and Administration
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. . 221 43AC Includin Ay i
T e " = B | e
L Tl L] sz | e | e o
Course . M 2%nd | s 3k v 1A Prerequisite
Course Title Crs | AAEEHT | 25
Number Tothrs. | Exp Ope- | Prac- | Extra- | suggested Course
' " | ration | tice cur Term
4170486140 | I FUH B 224 ol 2 32 7
Public Buildings on Fire Control Safety
Assessment
/N3 Subtotal 43 | 688 0 8 8 0

i SRR /DEE 28 %455
NOTE: Minimum subtotal credits:28.

(HD AMPERE
Personalized Electice Courses

4170626170 | £ 9 KUK 2L 2 32 5
Integrated Disaster Risk Management
4170627170 | [ 3 B A Il I S e fi 2 32 6

Practice of International Disaster Prevention
and Reduction

4170628170 | i3z’ E AL B 2 32 7
Introduction to Marketing
/N 4 Subtotal 6 96 0 0 0 0

BRG] RN EAS RN RO AT I S AR B ik iR, SR /%M 6 2700
NOTE: Sudents can select courses from above and the other personalized courses in catalog, and are required to obtain at
least 6 credits.

f. EPHEBREERT
V Practice Schedule

T SIS 4 2o % R 2
Number Practice Courses Name Crs Weeks Suggested Term
1060002110 | ZE= 25 15 3 1
Military Training
4170487140 | 3 & ~ I FL AL A 1 1 2 (2D
Social Survey
4080152110 | HLB & 2L D 1 1 4
Metal Techniques Practice
4170629170 | i BHELfE 55 G HT SR 1 1 1 5
Practice of Engineering Cognition |
4170631170 | &= H LI E B 1 1 5

Enterprise Safety Management Training

4170362130 | HL T 55 SE 1 1 6

E-government System Training

4170632170 | ek 52 3] 3 3 6

Practice for Graduation

4170633170 | 2~ J 224 5 N 2V BB HEE Sl B 1 1 7

Simulation Training on Public Security and

Emergency Management
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YT T, . "
i SRR TR sty P BT
Practice Courses Name Crs Weeks Suggested Term
Number
4170630170 | 5 HLH; At 5 6157 52 8% 2 1 1 7
Practice of Engineering Cognition 11
4170634170 | ek 11 17 8
Graduation Thesis
/N ¥ Subtotal 225 30

N HEEK

VI Recommendations on Course Studies

1. OBHHEHE) M COBMEREAT) AR BEREE, a2 A8 1 AN RSMEI)

2. FEIE B RE PR SRR 2B R AT A VEURAE B i B AU, SRS AL IR T &

WBCE R E N BT .

1.Situation & Policy (2 credits) and Mental Health Education (1 credit) are the required extracurricular

courses.

2.The selected General Education Elective Courses and Personalized Elective Courses from the courses

program by university must be different from the major undergraduate education plan in content.

vyt AN £ OB

EAVIEFR T E RN Wk

3-93




it (ACCA A EHE) 2017 RARMEFAH R
Undergraduate Education Plan for Specialty in
Accounting (ACCA) (2017)

AR S (ACCA T EF%F T R
Major Accounting Major Disciplines  Business Administration
THRI = KSR 5-anig==I A s
Duration 4 Years Degree Granted Bachelor ofManagement
Frig K& ENEE=SLES REFFFFER 14
Disciplinary Business Administration ~ Duration 1 year
AR 22 e
Graduation Credit Criteria
AR
Course | JHIRFH MW | T FH R AT RAE Lk S WA Sy S
lassification Public Basic Specialized Personalized Practice Study Credit Total
R R Courses Courses Course Courses after Class Credits
Course Nature
DB R
Required Courses 29 56 ) 32 )
burd L3S
Elective Courses ? 34 ! ! 10

—. BFRErERLER
I Educational Objectives &Requirement
(=) RFEMH
AT IS NSCETR . WS bl SEikfe ALk i Re ) i) E b 20E Figs
Hllgk, BFRENAL AT R ETER SR AL TIAA
XA BAR R SR ERAT
(1) B, Bt RAFRIOIAE o A2 TR 2 v ML TE A
(20 AT E B W 55 41 15 VR DU AT [ B o AE U, Sis e ih B he,  REMEARAE TR 5%
B e AL KRB EA A, BT AR SN AR S SR ATBUR TN
vl TR R AR AR
(3)  HARSRMEFHSCTRIE . NBRal. (5 B3R ) AL A i ko ih . it
A 5585 B SIZ B )RR BEAS R T, RS AE AR BN P 2 vk 48 RAEAEHT
(4 FEREIR . TRAEWREATE, B ERREETTCRE ST
(5)  ENALSRERATIAR Y, GEiEE ACCA Hik. Sl LR BHE %K, CPA %
Wy GREHE AL E A S RE T AR, SEI SR BE D 3T T
i .Educational Objectives
The major brings up students to be high-quality financial professionals to meet the needs of
social and economic development through professional education and comprehensive training of
humanities literacy, professional norms, professional knowledge, practical ability and professional
development ability. This program trains students to achieve the following goals:
(1) Having the good physical and spiritual health, the good professional spirit, the sense of
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social responsibility and accounting occupation moral;

(2)Grasping broad knowledge of principle of international financial reporting and
international auditing as well as excellent technique of professional English, who will be able to
engage in practice and management of accounting, auditing, financial management in all kinds of
accounting firms, multinational companies, large state-owned enterprises, listed companies,
overseas companies and government offices;

(3) Acquiring a strong language and writing expression, interpersonal communication, the
information acquisition ability and the basic ability to analyze and solve the accounting, auditing
and financial management of practical problems, and be able to play a role as anaccounting
supervisorin a work team;

(4) Mastering document retrieval, data query, the basic method, having certain scientific
research ability;

(5) Adapting to the social development and the change in the industry, through the ACCA,
professional accounting qualification examination and CPA examination, continuing education
and other learning channel update knowledge, and the achievement of professional practice ability.

(=) HrEsk

(D ABFRGEMACAESREAAR, O30, Pk, #e. BARERE. 2R, .
LA NIV L ] SR RINAT

(2> H&ERZGWBARBEAN, G807 FHE. KU RSN aR, R
B E . Gt SR NS 55 2 vk AR T R BB SR

(3) AW THNHAR, ORFRAAMINE. RN RE REARNA] L 3
BRET R AE S . AR N
ORI IR I
@B IR R . TR WEEATVE, BABRKIM AR, 878, i
HIRE S, W EREMEAERET), LRI R RE
@F ARV EAL R LR S A A S

(4 Agammait b mil, Fa E RO REE TR AN IR SEERERENTS T,
T v WS B DG R K AR BTG BE MR S
o
HARK R«

© WSk LRI L AZ AR RIS . RSB R, Hits

SR AFNA P B ATIPNVAE R 2 F 4R A g0 554 BEAE ACCA AR kAN
W
@MW 55 F TAEPr A Kbt AN, o ds:
a AV T U BOR R e, TR SCBOR . WAL, B R R [ o vt
IR EPRFSTE
b RAE S EN R RN, EAERSE. S, SR EMSNE;
. AGRIE FITH L v SRS BEA DR A AT TP S S s v N s B4R W
SVHRAFIIRSR PERE, DL RISk, REVE AT BSR4 B $F ¢
SLWIREY
dABEATM VSRR . THEMES L, T CIs BB AR, Briik.
e. VAR P s BRIRANA e %
@ FAGriz HIaE 2 B B AN S BT IR R v T SE bR N T I BE ), FE S5k K
avhs BHEE. WS E L SRS B 1)y T 2 R G
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ii. Educational Requirement
(1) Having knowledge of humanities and social sciences, including knowledge of
literature, history, philosophy, ideology and morality, art, law, sociology, psychology and
other aspects;

(2) Having knowledge of natural scientific knowledge, including knowledge of
mathematics, management, economics, law, etc.; emphasis grasp of mathematics,
statistics and other scientific knowledge in the management of financial accounting work
required;

(3) Having knowledge of professional tools, including proficiency in foreign languages,
computers and related IT applications, document retrieval capabilities. Specifically stated
as:

(DProficiency in English;

(2Mastering document retrieval, basic method, with strong research, analyze problems,
problem-solving skills, language and writing skills, as well as preliminary research
capacity;

(3®Mastering the basics theory of computer hardware and software;

(4) Having expertise in accounting, focusing on core curriculum to master professional
knowledge, practical skills and methods, to understand new ideas, new theories, new
methods of accounting, auditing, financial management and other related disciplines and
trends. Specifically stated as:

(DEngaged in financial accounting expertise required core knowledge: Key grasp of
financial reporting, intermediary financial management, audit and assurance, Governance,
Risk & Ethics, corporate reporting, advanced financial management;

(2Engaged in financial accounting expertise needed to expand knowledge; Include:

a Be familiar with technical standards in the field of international accounting and
auditing, understand the relevant policies, laws and regulations; master key accounting
standards and other relevant laws and regulations;

b Be familiar with qualitative and quantitative analysis method of accounting, the
focus grasp accounting, accounting analysis, check the relevant accounting methods;

¢ Be proficient in computer accounting and other management-related software
applications for accounting and auditing; grasp common types of accounting software,
performance, and improved methods of existing software can require a reasonable choice
for management improvement methods;

d. Be familiar with the industry accounting business processes, methods and
characteristics, to understand new ideas, new methods have use of.

e. Having history, current situation and development trend of understanding of

accounting disciplines.
(®Having the good skills in appropriate theoretical and practical methods to solve
practical application of accounting and auditing capabilities, get systematic training in
financial accounting, cost accounting, management accounting, financial management
and auditing to solve practical problems.

Bif: 1577 H bR Se BUR R
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Il Core Courses and Characteristic Courses
() BlLRE:
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Core Courses: Financial Accounting,Managerial Accounting, Intermediary Financial
Management, Advanced Audit and Assurance, Corporate Reporting, Cost Accounting, Taxation

R X EHENY YT

ARSI IR N o B a NI 7 e AN SV R RS RE L (N S T 2 TTEN
WEHEHL HPRtLE 2 h . WAk S aE . Kbk, AnikS k. <t
IRl A R ML Al TR P E B S BRI TR O s Y 5
it}

Characteristic Courses:Governance, Risk & Ethics, Financial Accounting, Professional
English Reading and Writing, Auditing and Assurance, Performance Management, International
Accounting, Financial Reporting, Accounting Classics Reading, Accountant in Business,
Corporate Law, Accounting System Design,Strategic  Business  Leader,Frontiersof
Accounting, Taxation and Tax Planning, Computer Auditing, Advanced Financial Management
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9. HERFEEREBHAER
IV Theory Course Schedule
AN ; Sh
. 223 HE Including N .
WS T ” YN (350 B URE
c BB & R ) RIS "
ourse . | sz 1 Prerequisite
b Course Title Crs (D= A Ope- | Prac- | Extra- g c
Number Tot hrs. Exp. ) ] Suggeste! ourse
ration | tice cur Term
(—) WRAH B ERE
General Education Required Courses
4220001110 | JEARE 8 77 55 9 Aqe Al 3 48 8 2
Morals, Ethics and Fundamentals of Law
4220002110 | H [T A S0 4A 2 2 32 1
Outline of Contemporary and Modern
Chinese History
PR AR AR POt T IS
4220003110 :T’:H:if\ Rreb g 0 4 25 2 BB A 4 06 ” 3
E
Introduction to Mao Zedong Thought and
Socialism with Chinese Characteristics
4220005110 | B 75 83 HEA R P 3 48 8 4
Marxism Philosophy
1060003130 | =5 Pt 1 32 16 2
Military Theory
4210001170 | fAF 1 1 26 1
Physical Education [
4210002170 | A% 2 1 34 2
Physical Education I
4210003170 | A% 3 1 34 3
Physical Education [II
4210004170 | AT 4 1 34 4
Physical Education IV
4030002180 | K2~ 1 3 60 12 1
College English 1
4030003180 | K2~ 95 2 2 44 12 2 R HTE 1
College English I
4030004180 | K2 EiE 3 2 44 12 3 KA 2
College English Il
4030004180 | K2 TEiE 4 2 44 12 4 KA 5TE 3
College English 1V
4120341170 | VBA F2 /51 v FE Al 2 32 2
Fundamentals of Computer Program
Design(VBA)
4120342170 | THEHUEEL 5 VBA FEIF T 2RGS0 1 32 32 2
Foundation of Computer and
Comprehensive Experiment of Computer
Design(VBA)
/N iF Subtotal 29 | 640 | 32 | 0 | 48 | 64
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WS o e
Course ﬁ% %E % $/\

Number Course Title

SEINJMC Including N —
s e B | SuiElE
P R 5 B | sek | RS 244 Prerequisite
Crs | &VFI | S5 o P Ext
Tothrs. | Exp. pe- | Prac- | Extra- | suggested Course
ration | tice | cur Term

(=) WIREFEBRRE

General Education Elective Courses

EIETROINES

Innovation and Entrepreneurship Courses

NICHEREE

Arts and Social Science Courses

I"ﬂ’ﬁ}f:p;%

Economy and Management Courses

Science and Technology Courses

EREHR

Art and Physical Education Courses

BORRDIAT 9 NMESy, HAUEE EARME RREP I EARSK
ARRBIEAR 20 2 N5y, EAIHT ANV IR EER R 4
Al & i E— TR

Students are required to abtain at least 9 credits, which must cotain
art courses of 2 credits from the category of Art and Physical
Education Courses,at least one course from the category of
Innovation and Entrepreneurship Courses and the category of
Science and Technology Courses respectively.

(=) TlHEH R ERE

Basic Disciplinary Required Courses

4170259110 | Tk Fi0 1 16 1
Introduction to Materials Physics

4170057110 | B HI2% )52 A 3 48 1
Management Principle

4010312110 | ML T 35| 56 1
Macro & Microeconomics

4050065110 | 554 B L 5 80 1
Advanced Mathematics |

4050066110 | i %540% B T 5 80 2 AR
Advanced Mathematics I

4050229110 | Lk EL 25| 40 2
Linear Algebra

4170066110 | 2 i 5 B 3 48 2
Accounting Principle

4170134110 | T35 855 3 48 2
Principles of Marketing

4050058110 | M 18 5 ¥ L H B 3 48 3 LR TEAREL
Probability and Mathematics Statistics

4170013110 | W 4545 2 A 3 48 3 R
Principles of Financial Management

4170770120 | Btz 3 48 3

F6 Taxation

4170562170 | th2l 5521k Bl 3 48 3 ait e
Financial Accounting |

4170465130 | 0 554 B B 3 48 4 W 55 e P

F9 Intermediary Financial Management

4170635170 | A2 E 2.5 | 40 4 ;?Dw%%

Cost Accounting
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220 EE Including

a0

S i N pie i
L%ffff R Aot D | EHL| 928 [ 1 LLZEE fmq%f
Course Title Crs | BAVEERT | SL5G Ope- | prac- | Extra- &
Number Tot hrs. | Exp. P ' Suggested Course
ration tice cur Term
4170048110 | & H AT A 35 56 4
F2 Managerial Accounting
20 Uk 4% 2
4170659170 | A 417 B 3 48 5 iﬂlﬁw%x
P2 Corporate Reporting
4170171110 | iIB %2 A 3 48 6 LA
Operating Research
4170745170 | Gk AR g Tt 3 48 7
Advanced Audit and Assurance
/N 1} Subtotal 56 896 0 0 0 0
(D BN HIRBERE
Specialized Elective Courses
4170460130 | & iHIH5 Ak 2 32 3
F1 Accountant in Business
4170461130 | £1H B [ 5 5 B 4% 2 32 3
Professional English Reading and Writing
4170463130 | P45 M4 45211 3 48 3
F3 Financial Accounting
. M8 5 4
4170564170 | £ #D 2.5 40 4 N
it PGt
Statistics
20 Uk 4% 2
4170563170 | 44 454511 B2 25 | 40 4 :;”I&M%K
Financial Accounting I
4170641170 | E prEbi it B 1.5 24 4
International Accounting
4170771120 | %42 B 3 48 4 S IR
F7 Corporate Reporting
o SR 252
4170068110 | 2441 it 2 32 5 :;Jziw%z:
Accounting System Design
. . W 5o
4170642170 | =W %451t B 3 48 5 :;”Z&M%T
Advanced Financial Accounting
20 Uk 4% 2
4170636170 | 5L &t 25 | 40 5 ;f“ EAS
Computer Accounting
4170140110 | #7752~ B 2 32 5
Investment
Y5 2
4170338120 | &5 1 3 48 5 T’&M%Z‘
11
F5 Performance Management
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AR AN ; Sh
. A HE Including A .
LR T N — i | iR
Course Titl Mz | sk AL | SR | BN 221 Prerequisite
Number Course Tidle Crs | Ope- | Prac- | Extra- Course
Tot hrs. Exp. Suggested
ration | tice cur Term
20 Uk 452
4170661170 | ¥ 1F5 %5HIE C 3 48 5 ﬁfM%K
F8 Audit and Assurance
20 Uk 4% 4
4170266120 | Excel 14453 A 3 48 24 6 :;”I&M%E
Application of Excel in Financial
Management
4170662170 | A wlvE . KBS AL E S B 3 48 6
P Governance, Risk & Ethics
4170746170 | kM B b AT A 3 48 6
Strategic Business Leader
20 Lk 454
4170561170 | & H5 B R4 B 3 48 8 6 :;”I&M%K
Management Information System
) it 55
4170495130 | 2 7l 5 2 32 6 ;E”&M%E
F4 Corporate and Business Law
4170033110 | fm U 5555 21 A 3 48 6
P4 Advanced Financial Management
4170647170 | T ML B 2 32 16 7 LA
Computer Auditing HH 5 %I
/N il Subtotal 51 816 | 48 0 0 0
BB ZOREDIE 34 2205
NOTE: Minimum subtotal credits:34.
Fi. EPEEERFFEAT
V' Practice Schedule
TRAEY o e e » " oy e b
P SEREF 4R sph % R
Practice Courses Name Crs Weeks Suggested Term
Number
1060002110 | Z Il 25 1.5 3 1
Military Training
4170650170 | £ THIRFR L5 L5 1.5 3
Accounting Imitation Operation
4080152110 | MLk HilliE L5 D 1 1 4
Training on  Mechanical Manufacturing
Engineering
4170651170 | 2 iH-F AL B 2 2 4
Accounting Simulation Training by hand
4170655170 | A 2152l 1.5 1.5 4
Cost Accounting Training
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W

. SEERF 15 45 5 LS AU ZE:
Number Practice Courses Name Crs Weeks Suggested Term

4170296120 | 23 i RIS AR 52 2 2 5
Simulation Training for Computer Accounting

4170570170 | Bb Al Wb 555 21 S )] 1 1 5
Training for Financial Management of Start-up
Enterprises

4170541130 | 175 7 L5 140 LA REI 2k 1 1 5
EQ and Communication Skill Training

4170568170 | HEAUL R VAL 2 L5 4 BL S 1 1 6
Virtual Business Comprenhensive Training

4170569170 | & A HT A 1 ! 6
Training for Quantitative Analysis Software

4170654170 | kB 45 5 e szl 2 2 6
Entreprise Tax and Decision Making Training

4170307120 | i iF5E 2 2 7
Simulation Training for Auditing

4170656170 | k53] 2.5 25 7
Practice for Graduation

4170657170 | Mk sz 3] 2 2 8
Practice for Graduation

4170748170 | Hlk i 3L 10 15 8

Graduation Thesis
/N iF Subtotal 32 385

N~ HEER

VI Recommendations on Course Studies

1. OESBSEEE) M CLHEMEREH
2. AR IR B IR N

W IR T KA W E RN EAE L
1.Situation & Policy (2 credits) and Mental Health Education (1 credit) are the required

extracurricular courses.

) RE N IRANME TR, 73R 2 DA L AN ERA A
BERAT A PEREE H sk PIg B A TR, ZORE AL

2.The selected General Education Elective Courses and Personalized Elective Courses from the

courses program by university must be different from the major undergraduate education plan in

content.
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THEREE (EFRED 2017 RARHEF AR
Undergraduate Education Plan for Specialty in
Business Administration Management(InternationalClass)(2017)

A THEE (BRI TR EEE
Major Business Administration Major Management
Management (International) Disciplines
R e By EEEEt
Duration 4 Years Degree Granted Bachelor of Management
B M E
Graduation Credit Criteria
PRSI
Course | HRAF U | LIHF W MNERTS AR ST PRI I) PN
lassification Public Basic Specialized Personalized Practice Study Credit Total
PRARE Courses Courses Course Courses after Class Credits
Course Nature
l\\ g‘
BER 29 63 \ 25 \
Required Courses
ST 170
e 9 28 6 \ 10
Elective Courses

—. B EfrERIEK

I Educational Objectives &Requirement

(—) HFEER
KNV EFRER G ER MLV I, W) s, WmatNisE. A Bei. W5 o vh45 1 by

AN E ISR, HAT ROENae ) GUFreNLae s aiphiiae )y, Ha bR E, fens

JEAT %28 TR & B S B A B G B S BN

(1) Hofghk, ENIARAET 2 T ER e mmE, R RIFACERL FHERTE SOl
LIS EE, AR TUTIEANIRMLIEE

(2) HANFETLR A E B 5 BT RH AT FE . 2008 3k 5 s e i PR AE T AR P 7 R Ee A
THEAAEIERE B A, DR INE A 24 5 27 3] g

(3) HARMFMHSc Sk Bk WlAmAE e Bae ), BAA REMBN M. HNE
WL AER. SN A T R SERE ) -

(4) FRGEEAR T AL bR s 5 B e i 38 AR A A OGRS a4, IR A BRI BRI R
SEBRFIARIL S 73T LA 38 1 At o i) L e

(5)  Fa& 5 i [ bR AL AR T A5 QT RN BB AR Ia JT rh S SCHEAT B SCA T T AT it s AR
breE rhg sk, H& RIFHEBRLEERET

The major trains the students to grasp comprehensive knowledge of international enterprise operation and

management: organization management, business planning, production, logistics and supply chain, human

resources, financial accounting and business management, have good adaptive ability, innovation ability,

communication and coordination ability, and international vision, and be competent for all kinds of business

management positions.
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Thegraduates will be in physical and mental health and be ableto meet the needs of modern
internationalmarket competition under the economic globalization, with good cultural quality, science
literacy, professional dedication, managerial ethics and sense of social responsibility and professional
ethics.

The graduates will grasp the basic theoretical knowledge of mathematics and computer which are
required by business enterprise international management field of scientific research, business planning
and operation management, and the capability of lifelong learning to keep up with the times.

The graduates will be good at bilingualoral and written expression and have communication ability, EQ
management ability, initiative, team consciousness, cooperation spirit, coordination ability and leadership
decision-making ability.

The graduates will grasp the professional theoretical knowledge and related dynamic foreland in the field
of internationalbusiness and business management, and have strong ability of practical application which
means founding, analyzing and resolving problems creatively.

The graduates will be proficient in transcultural bilingual communicating with outstanding international
horizon and integrative innovation spirits, and familiar with the theory and practice of international
business, and have ability of running international business.

(=) ElpEsk
(1) NEFARRPERIRN, BIFRBOAER. B, SRR, W, RS

ARSI

(2)  HAREEASCERRL SCEZERB TR SRR PP IEESE
(3)  HAHAROHAR IS SC B2 Y LU B ARBHEA RN, s S8y, S, BS54

v 1B R

() BAEHUAE BB LSRR . EWRIEARE ), AGRER — T 1 AMEEA T8 A

AL L€ MIRH S AR RE T RO REWTD (I RFEWTSTRE ST o

(5)  BAABRKES 5T RIEU NS EHVATERE Y, ARG HHIBNER S SRRl LR 2

2 Ui, e SRS .

(6)  HAMEHMOBERD. AN RMAZMIT. SR INAER) 5T
(7> FAEIRE NV B ST B BRI LA 78 Ak 288 i PR LR [ s Ao b A 2R AR 15

1RSSR

(8)  ERTEEHENITHRIILT . WIER. NS L 5548 AR A B IR AR

L ERGE R, REW A TS B J R AT A B 0 A A e L Al 288 BT ORI
R 1R L

(9)  REM AR il A/ s A AME EAT T . B B B
(10) A TR Ak BENT BT 1) 25 T4 8 A BRE Sh ALEL 26— 5 (10 T8 A A A 5 PR fE

REN B X A lh 208 48 B R (AN L L 1) A T 0 L5 12 IR O A R 7 5 LR BB 1 1
LAEST -

(1) THEARLARR RS DL TR A S S AL, FA BRI ARG ) 54 5

FOIRES, RN T AL 28 A P A AN R R IRE )

(12)  FAZE A bRy rp K WA BRIE 3l SR (K BEE I L BB Wik, RS SO iR Yy,

HEAE AT [ B 55 2 i TRl 2278 A B B A
Scientific world outlook, the good political quality, ideological quality, moral quality and good faith
consciousness, legal consciousness and a sense of community, etc.
Good knowledge of humanities and social science, literature and art accomplishment, modern
consciousness, and interpersonal skills.
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10.

11.

12.

Critical awareness and practical knowledge of scientific thinking methods and natural science, including
mathematics, probability and statistics, operations research, etc.

Basic capabilities in computer and information technology application and literature search, data query,
fluency communication capabilities in at least one foreign language, basic capabilities in scientific
writing and preliminary scientific research.

Strong expression ability of oral and writing and interpersonal, management communication skill. Good
sense of team spirit and cooperation. High ability of organization coordination, leading and
management.

Good physical quality, healthy psychological quality and good Emotional Quotient and ability to endure
setbacks and overcome the difficulties.

Familiar with relevant guidelines, policies, laws and regulations of Chinese enterprises management
environment, and the international enterprise management practices and rules.

Mastering the basic theory and professional knowledge of business administration with qualitative and
quantitative analysis methods, ability to use the principal knowledge to discover, analyze and solve
problems related to enterprise management science.

Good English and/or other foreign languagelistening, reading, speaking and writing skills.

Familiar with enterprises management activities from start-up to daily operation, ability to
businessoverall operation management, ability to consult and diagnosis and propose solutions aiming at
theshortcomings of the enterprise management process and problems, some
entrepreneurialability.

Understanding of the cutting edge of business administration and up-to-date practical experience, strong
ability of knowledge acquisition and the lifelong study.And the continuous development ability to adapt
to changing enterprise management requirements.

Familiar with the common management activities and corresponding measures, systems and processes
of international business, mastering cross-culture communication techniques, capable of running
international and transnational business.

innovative

Bif: H5F H Am SE U P

HiIRHAR 1

By Hx 2

HiIR H AR 3

Figr Hix 4

Figr HAR 5

EeNp TR 1

J

EeNp R 2

J

S B 3

S 35k 4

S B 5

Bk 6

ek sk 7

ek Eisk 8
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EeMkEESKR 10
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= Bl ORE ST ARE
Il Core Courses and Characteristic Courses
(=) BV ORE:

B BR AP A B B R v R B BRI WAL T E R g
BN BIE R, %,

Core Courses for Business Administration: International Business Management,Management Principles,
Accounting Principles, Managerial Economics, Financial Management, Marketing, Enterprise Strategy
Management, Human Resource Management etc.

(2 BlArfa .

BERERE R B S S5SNI EERHL. EREESEE. AN, AT
Mg H S, BRI T .

Global Marketing, Theory and Application of International Trade, Enterprise Operation Simulation,
Emotional Management and Communication, Start-up Enterprise Management, Leadership Theory and
Practice, Management Cases Study.

Bif: B SR S IUHTBY :

ik | %k TREEEY (EFE HlER
Bt | K WA
R | R (D |2 | | [ B) [ || ||l (an| a2
s e ke | Y | Y
AT DA o 43 VY
TRRUMAREEAE | v | Y
2k XE SRR G
g 2 S A5 A
A
e v
KLY v J
VBA FLIF Akt v
LS VoY
J EPERE VoY VoY
FHORL T J
A v
LK v
v Sk v
v 17 2 J
ek 5 ¥t B J
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Bl 5 WRLR
R | R (D || B[ @W |G| | (]| | Ao (a| (12
J It 45 J
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HRLLH STh v
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N[ PAEE J J
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It 54T J
J Al J v
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Lk | %k TrRigEel (EIFH) Bl ER
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e v J
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i 5 (e J J
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257 ; ;
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Aol 5 5 R / sy
IR HY y sy
)57 15 ) J |y
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Al 288 SR IR e J v
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M. BERHFEEZVHER
IV Theory Course Schedule

. , 223 EE Includin @”X .
WA - v i : i | EEER
c ﬁt fi /'gl *l\ %]}’ J:*JL '—‘—’Eja %M‘ poR .
ourse . A o =k 1’ 1A Prerequisite
Numb Course Title Crs | SAEEIN | S5 one- | Prac- | Extra- c
umber Tothrs. | Exp. p _ Suggested ourse
ration | tice cur Term
(—) JHHE LB
General Education Required Courses
4220001110 | FEAR I f 16 77 15 VA JE Al 3 48 8 2
Morals, Ethics and Fundamentals of Law
4220002110 | H [T BAY s 4A 2 2 32 1
Outline of Contemporary and Modern
Chinese History
3 /\E‘a‘?{:ﬂ ] y AR SV A
4920003110 %«éif Ry @t R3O0 9% 3 3
E AT
Introduction to Mao Zedong Thought and
Socialism with Chinese Characteristics
4220005110 | B 75 8 3 HEA R P 3 48 8 4
Marxism Philosophy
1060003130 | Z#H g 1 32 16 2
Military Theory
4210001170 | A FH 1 1 26 1
Physical Education |
4210002170 | 1A H 2 1 34 2
Physical Education I
4210003170 | 4 3 1 34 3
Physical Education III
4210004170 | 1A F 4 1 34 4
Physical Education IV
4030002180 | K& 9eif 1 3 60 12 1
College English 1
4030003180 | K22HETE 2 2 44 12 2 RIS 1
College English I
4030004180 | K4 9eif 3 2 44 12 3 KIS 2
College English 111
4030004180 | K2 JEiE 4 2 44 12 4 K 9EHE 3
College English 1V
4120341170 | VBA Fi /7 Boil- At 2 32 2
Fundamentals of Computer Program
Design(VBA)
4120342170 | HHEHILRE S VBA PR BT 282 | 1 32 32 2
Foundation of Computer and
Comprehensive Experiment of Computer
Design(VBA)
/N il Subtotal 29 | 640 | 32 | O | 48 | 64
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TR
Course
Number

LR A

Course Title

3B Including

I et ] g | AL | SR [ SR
Crs | BV | SEEG o
pe- | Prac- | Extra-
Tot hrs. | Exp. i .
ration | tice cur

feai'd
(258
3
Suggested
Term

W AT
Prerequisite
Course

(=D WIRHHEERE
General Education Elective Courses

(UIESROINI BN

Innovation and Entrepreneurship Courses

NSCHFL

Arts and Social Science Courses

N e N

Economy and Management Courses

A%

Science and Technology Courses

PV SLNEES

Art and Physical Education Courses

TR BDIAF 9 Mgy, HAUEE ZREE KRR ZARE
HRBRETFIAF D 2 D220y, AERUF QN RFIRL A ER IR
g A bk — T TR
Students are required to abtain at least 9 credits, which must cotain art
courses of 2 credits from the category of Art and Physical Education
Courses,at least one course from the category of Innovation and

Entrepreneurship Courses and
Technology Courses respectively.

the category of Science and

(=) TP HE R RE
Basic Disciplinary RequiredCourses

4170259110 | £k Fig 1 16 1
Introduction of Specialty

4170057110 | & P27 Jri L A 3 48 1
Management Fundermentals

4010312110 | IO LB 2 35| 56 1
Macro & Microeconomics

4050065110 | = 4%54°# B & 5 80 1
Advanced Mathematics I

4050066110 | %540 B 5 80 2 [ E
Advanced Mathematics 11

4050229110 | e 1H:ARHL 25 | 40 2
Linear Algebra

4170066110 | 23 i1 J #E 3 48 2
Accounting Principle

4170134110 | 38 % 3 48 2
Marketing

4050058110 | it 5 H M4 it B 3 48 3 AR
Probability and Mathematics Statistics B

4170571170 | & HLOEE 5170 B 2 32 3
Management Psychology and Behavior

4170594170 | 4 3 Jy BRI 15 9 Bk 2 | 32 3
Leadership Theory and Practice

4170013110 | 4 45 & 1 A 3 48 4
Financial Management

4170595170 | [H 5 ¥4 5 PRI 559255 B 2 32 4
Theory and Application of International
Trade

4170095110 | il £075 5 ki) B 2 32 4
Business and Marketing Planning
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- - T
s S s ?HWEBL;;‘LC'“SE - ?% ot e
erl:bs; Course Title Crs IE\#HT S Ope- ;J:ac- Extra- Su;(;fte q Przrsgtrjslzlte
othrs. | Bxp. ration | tice cur Term
4170050110 | & B &85 B 2 32 4 f B
Managerial Economics
4170060110 | [ Ak B2 2 32 4
International Business Management
4170540130 | KAk 2 32 5
Start-up Enterprisles Management
4170112110 | Ay %54 B 2 32 5
Human Resource Management
4170390130 | 77 5 B 574 1H A 3 48 5
Emotional Management and
Communication
4170103110 | Al Ak 2 B 2 32 6
Enterprise Strategy Management
4170045110 | & B =450 43 M7 2 32 6
Management Case Study
4170596170 | 4 5545 %43 #r C 3 48 10 6 W 558 B
Analysis of Financial Report
4170133110 | A7 ia B B 3 48 7
Manufacturing and Operations
Management
4170743170 | Wit 5 N 545 BE B 2 32 7
Logistics and Supply Chain Management
/N i1 Subtotal 63 | 1008 | 10 | O 0 0
(D L F EB R
Specialized Elective Courses
4170598170 | HEAUFINL AL 2505 017 FLSL 0 15| 48 | 48 3
Virtual Business Comprehensive
Experiment
4170561170 | HHFE R4 B 3 48 8 3
Management Information System
4170599170 | T Fi B L b oe i 2 32 8 4
English for Business Administration
4170171110 [ I8 %2 A 3 48 4
Operating Research
4170564170 | 4til% D 25 | 40 4 g;;ﬁ ok
Statistics
4170283120 | i Tl 5 ¥ A 25 | 40 4
Market Forecast and Decision-making
4170488140 | Excel [ 45 M. 2 32 5
Business Applications in Excel
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- - Ty
IREEG R 4 % 4y ?Wﬁf Iuﬂ;i T %}? Jel i
erl:bs; Course Title Crs IE\#HT S Ope- ;J:ac- éxtra- Su;(;fte q Przrsgtrjslzlte
othrs. | Bxp. ration | tice cur Term

4170149110 | i H & BL A 2 32 5
Project Management

4170142110 | 4454 B 2 32 5
Internet Marketing

4170574170 | SR HE C 15| 24 4 4 5
Performance Appraisal

4170769120 | #2311 B 3 48 5
Managerial Accounting

4170600170 | i 45 AL A5 85 S0 AL 4 2 32 16 5
Business Etiquette and Cross-cultural
Communication

4170276120 | £k £5 755  B 15 48 48 6
Enterprise Operation Simulation

4170573170 | i % 0% & 5 5 2 32 6
Customer Relationship Management

4170029110 | i 45545 2 | 3 6
E-commerce Practice

4170096110 | fixMkAe 2 2 32 6
Enterprise Ethics

4170601170 | HiEHE 2E C 15| 24 4 4 6
Compensation Management

4170602170 | 4> ER7E A4 2 2 32 6
Global Marketing

4170078110 | BeARZ % C 2 32 6
Technology Economics

4170582170 | %t/ VAL L IR 2 32 7
Introduction to Assets Valuation

4170100110 | Ak A0 B 2 32 7
Enterprise Culture Management

4170140110 | $: %% B 2 32 7
Investment

4170603170 | ik 55E 4 L 2L B 2 32 7
Service Marketing

4170104110 | Ak i2 Wi 7 i 2 32 7
Enterprise Diagnosis Method

4170277120 | NVTEZAEHE A 35 | 56 16 7
Corporate Imagine Management

4170604170 | BNV AR JE 5 3 B 1 16 4 7
Career Development and Management

4170575170 | N\ A ¥k 5 WVE D 15 24 8 7
Personnel Selection, Recruitment and
Evaluation
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. , 223 EE Includin E? .
R W sy L [y v

Course + 24 o AL | Sz | A 4 Prerequisite

Course Title Crs | SAEEIN | S5
Number Tothrs. | Exp. Ope- | Prac- | Extra- | Suggested Course
ration | tice cur Term
4170152110 | F445 % B 2 32 7
Sales Managemet
/N 11 Subtotal 53.5| 880 116 | 16 36 0

Bt R A DEE 28 2447,
NOTE: Minimum subtotal credits:28.

(D AMERER

Personalized Electice Courses

4170583170 | & HR A BTV 2 32 7
Management Frontier
4170585170 | Bl 55 ) = PR 2 32 7
Approaches of Creativity
4170584170 | Ak 5K 5 G 2 32 7
Entrepreneur and Innovation
/N i1 Subtotal 6 96 0 0 0 0

Bl AR L EASPERRE AN 2B AT I e AU B bk iRt 2R R/ 6 20y
NOTE: Sudents can select courses from above and the other personalized courses in catalog, and are required to obtain at least 6
credits.

. EHHEBREEST
V Practice Schedule

ol B 44 9 e AL
Number Practice Courses Name Crs Weeks Suggested Term

1060002110 | Z Il %5 15 3 1
Military Training

4170605170 | 4515 1) 521 1 1 3
Leadership training

4170589170 | Ak 22 SR TFE BT 1 1 4
Business and Marketing Plan Course Design

4080152110 | ML Hili& 4251 D 1 1 4
Metal Techniques Practice

4170471140 | 57 5 & EIH 8 I % B 2 2 5
EQ and Management Skill Training

4170590170 | # s #5 BEER TR et 1 1 6
Strategy Management Course Design

4170592170 | Bk TR S 1 1 6
Start-up Plan Training

4170593170 | L5455 2] A 6 6 7
Business Practice

4170606170 | HEl i 3L 10.5 17 8
Graduation Thesis

/v 1 Subtotal 25 33
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VI Recommendations on Course Studies

1. OBEHASEED) M COIMERAE) BN RIMLMEIREE, 200l 2 F0 L ARS8

2. FEIE B RE PR S TR 2 R AT A VEURAE B i B AU, SRS AL IR T &

NIE FJRFE N AT

1.Situation & Policy (2 credits) and Mental Health Education (1 credit) are the required extracurricular

courses.

2.The selected General Education Elective Courses and Personalized Elective Courses from the courses

program by university must be different from the major undergraduate education plan in content.

FhREATUEAN: E

TNV IR T TR BRI

E
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ITEHEBEEL (FEEEAED 2017 RARHER AR
Undergraduate Education Plan for Specialty in
Business Administration Management2017 (Sports Management)

At THEE (EEEETED TR EEE
Major Business Administration Major Management
Management (Sports Disciplines
Management)
vhedl UaE RTihL EEEEL
Duration 4 Years Degree Granted Bachelor of Management
BAREM 22 e
Graduation Credit Criteria
TR
Course | HIRBHEWR | BB H W AMESRTE sk WRANFI) puRE S
Classification Public Basic Specialized Personalized Practice Study Credit Total
BRI Courses Courses Course Courses after Class Credits
Course Nature
]
:Zﬂ/ﬁﬁ 29 59.5 \ 285 \
Required Courses 170
AR 9 28 6 \ 10
Elective Courses

—. BFr EAREELER

I Educational Objectives &Requirement

(=)

B IR HAR

KRB IRER G FRAGUE P, 285 Eriate. WitbeE. AN B. W osaihaE

P A
7EE

BURMAE Sl BB AN, B RGN AT BB ekae

WA ARE Y, B E B

B, BEE AR LR B BRI R S BN

(1O BARANEMANETEYE; R R EAEE R BRI g3, B0 Rl
QU ENEE IR SEERRE ) ONTERRSE DY Al R I A

(2)  BATNEFELRAMEAE USRI RART ST G008 SR a8 A TAE P (M ANE . B 5
PUAEIERE PR RN, DL 522 2 IRETT .

(3)  HATRUFH DS HRIE  AHvA Tl AE DA i BERE T, AT RAFIIBIBAROIR, Skl
AR T RE

(4)  FRGER TR Aas 5 B LS AR A AR AT 8has, IF B AR R i S briz M
AEST

(5) BRI AN, Bl A Al e FRFAE P SEACE DL LL K A =188 RV BUARF AL, I REZR

g F P S O TRa b s 58 BE sh BT A skt . s Al e dmsihl, BATRERENLAES .

The major trains the students to grasp comprehensive knowledge of organization management, business
planning, production, logistics and supply chain, human resources, financial accounting, business
management and management of sports, have good adaptive ability, innovation ability, communication and
coordination ability, and international vision, and be competent for all kinds of business management
positions.
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The graduates should havecritical and creative thinking. In addition, the students should also have good
ideological and moral quality, scientific and cultural quality, professional quality, physical and mental
quality, apart from innovation, entrepreneurship awareness and practical ability. Finally, the graduates
should become the all-round talents for the development of society.

The graduates should grasp the basic theoretical knowledge of foreign language, mathematics and
computer which are required by business enterprise management field of scientific research, business
planning and operation management, and the capability of lifelong learning.

Thestudentsshould be good at oral and written expression and have communication ability, EQ
management ability, team consciousness, cooperation spirit, coordination ability and leadership ability.
The graduates should grasp the professional theoretical knowledge and related frontier dynamics in the
field of business and business management, and have strong ability of practical application.

The graduates should be familiar with the basic situation and production operation and management
characteristics of all kinds of industrial and commercial enterprises, especially sports enterprises and
sports game management. Moreover, the students should be able to make full use of the knowledge to
carry out overall planning, operation and control of the business and management activities of the
business enterprises with the ability of innovation and Entrepreneurship.

(=) EbEsk

(1) NEARMARHFN, H& R BAEEE R, B Z i, WS ER. 50 ER.
P2 T TR, LA AL E R, SCEkfe ).

(2) A RFPIASCHRMIR, SCH ARG IR E BN, Bk iE s

(3)  HAHEARRFISR B4 SR B vk DL EARBR A A, s e, RS MR Y
Gl BESE T A

(4)  HEHNE. WEHLEAG BEARN LR SCRIE 2 A iIEARRE ), Bgrdde— 1AMEIH T
WAL LA K — 2 MR S VERE I FIIT R VDL R FTRE S -

(5) AABERIE S 5307 RIE BRIV AE A7, AR A BA R IR S A R il DA S 41
PR A S AT R AR

(6)  HAAERE O R RS 5252 1. sCiRIFER B S50 0%.

(7) AR TRIE AV B A DG J7 B S BURRNE M S5 TR A M 2875 5 B IR DA R [T o Aol A 2 ) 45 491
SR,

(8) HPETHEHLIWITFNET %, wEEH., e, NIBEEE., WEEE. SlEahk
O S S FEA RS AR B PER & B 5%, BE R JEU B R R BT A B AT RN AR v
LG A 2278 A BRAR S PR B2 )

(9)  ABFI T, Rl R E A ASEFIE 3 1 A SR SIS EiE6E 77 & RIFIHER
EIREQH AL S g

(10) B TRV BT I35 8 1 - IG5 5 BIE 5 R HL 45— 52 I L AL B pAS B A T RE ) . B8

(11

(12

RS AL 2878 A B R 1 AN A2 5 0] EREAT 098 15 02 W -4t A o 0 58 BA SR ) e Mk SR
MIZie NI BETT S R 2% L BE T

) TIRAST R R SN AT B S . SOl TR s AWERBOUFR IR TR b 28 i e,
FATHOR K 5E B W0 SR RE ) 5 28 5 2 ST RE 75 A 38 W T v A b 208 4 L 5 () AN B A e )
J1; BATRIHTRE AR BNEE R H G RE S -

) REMEHEAT TSRl A=, B Wit S B MR IRV A B A, AR N T B
WA 55 AT B G (R B Atk A B I A7, LA BP0 AR R 2 ) T 75 IR D Bt 5 R 9 X2 ST IR g
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10.

11.

12.

Having a scientific world outlook, the good political quality, ideological quality, moral quality and good
faith consciousness, legal consciousness and a sense of community as well as Consciousness of
innovation and entrepreneurship and practical ability.

Good knowledge of humanities and social science, literature and art accomplishment, modern
consciousness, and interpersonal skills.

Critical awareness and practical knowledge of scientific thinking methods and natural science, including
mathematics, probability and statistics, operations research, etc.

Basic capabilities in foreign language, computer and information technology application and literature
search, data query, fluency communication capabilities in at least one foreign language, basic
capabilities in scientific writing and preliminary scientific research.

Strong expression ability of oral and writing and interpersonal, management communication skill. Good
sense of team spirit and cooperation. High ability of organization coordination, leading and
management.

Good physical quality, healthy psychological quality and good Emotional Quotient and ability to endure
setbacks and overcome the difficulties.

Familiar with relevant guidelines, policies, laws and regulations of Chinese enterprises management
environment, And the international enterprise management practices and rules.

Mastering the basic theory knowledge and qualitative and quantitative analysis methods of economics,
operation management, marketing, human resource management, financial management, innovation and
entrepreneurship education required by Business Administration Major. Furthermore, the graduates can
use the principle knowledge to discover, analyze and solve the scientific problems related to enterprise
management.

Capable of comprehensive planning and operating of all kinds of enterprises, especially sports
enterprises and sports games with the ability of innovation.

Familiar with the management activities of industrial and commercial enterprises from establishment to
operation, and have the capability of overall operation and management of industrial and commercial
enterprises. Be able to consult and diagnose the deficiencies and problems in the business management
process, and propose solutions, as well as the comprehensive application ability of strong professional
knowledge and the ability to solve complex problems.

Understanding of the development trends, the cutting-edge theories of business administration and
up-to-date research results; continue to acquire and refine business management experience, with strong
ability of obtaining knowledge, practical experience and lifelong learning; the ability to adapt to the
continuous development of business management; the innovative, smart, innovative, entrepreneurial and
entrepreneurial skills.

Competenceforthe basic management positions in business enterprise procurement, production, sales,
logistics and other positions related to operations, and human resource, financial, administrative related
basic management positions as well as the intelligence foundation and inquiry learning ability for
graduate courses.

Bi: 3R H As S

BigeHb L | 5 HAR 2 | BRHMR 3 | WigRHAR 4 | BigRHKR S
Eehgisk 1 v
b gisk 2 v
Eeb sk 3 v N
bk 4 N

3-121



HiIRHAR 1

HiIr Hx 2

HiIR HAR 3

HiIR Hr 4

FiIr HAR 5
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Core Courses and Characteristic Courses

Major Courses for Business Administration: Macro & Micro Economics, Management Principles,

Accounting Principles, Financial Management, Marketing, Manufacturing and Operations Management,
Logistics and Supply Chain Management, Emotional Management and Communication, etc.

TR IR

(>
WHEH Y, )G H. EEEBIL. A~ ISEE BB, GNP R ANy

GRUZHR TN VSR R Rz g i ]|

Sports Management, Sports Games Management, Business Decision-making Simulation, Enterprise

Operations simulation, Start-up Enterprise Management, Enterprise supply chain simulation,Virtual Business
Comprehensive Training

B e Sl R SRR«

24
1‘%;[:‘\
Wiz

B2 4
et
wE

R

THEHTL (REEHETRD BILER

O

2 | (3

4| (5

6 | (7

(€:))

(9 | (10

(GND)

(12

A REE TR S IRt

Hh L AR S 44 2

TR RIS

B AR AN [ Ry (At

5 I SO i 3

R

({351

PN

VBA F& 3w vk Al

BTt

R B

3-122




B | ik TrEHETL (FEEETM) BLER

Bl | K5 [ e
B | e (D@ | @ | @ [ G |6 | @@ @] a ap| a2

A v

St

i e

B 1 MO J

v ik 55 e P v

e TR v

AR VA

i R B | v

LV IRSEINAs gL

Al A I A B AL

Al AL VD AN

L RN RN RS
| ] & &~

Al 2875 Sk o7 v

N =g J J

2
.

R S 2 7 2L J v

e J

RN R

Ab 2R v |V

BREG Y

y
£ N

T T 5 sk v

RS E RS :

NI oI B v v

Giit J

Excel 17545 N N,

% PR 7 v

W5 RAK I v

Al TE G A B A Y

GURE ~

e e 2

S

I
uis

Bl

i3

%

P
&
o=
X
oy
B |

=
i
e
4
2
<

A

|

Hi 55 da 8 i B J

K AR J J

3-123




B | ik TrEHETL (FEEETM) BLER

B | 5t WA
W | e (D [ @[ @ | @ |G| 6]’ @ |un| danl a

T H A B

T FVEA

T H R

VA

| A & & &~

T H B e vk

ML R

TR 5

PNIZE: RSP S

L RN RS

W 2% AR v

Al oA B J | v

[l gl 5 2 VAN VA BV IVAR N

ALY [mines J J

Aol fe J J J

=8 E U J J | v

IR J

2.
(1

e Tt J Y
S

BT BRI R ITE v

UNZE N

e HE R BB

s e B PR R BT

A 22 SRR B

Ll & & &
Ll | & &

I PR BT J

178 5 P RE VI v |V

3-124




36 EHT S84 1
HSES
EESH EREEHTT
% HSEH
IS -+ 3 38 BB S el 8 BRI UG Gl
e e HEE
Py — HIE % i = VI3 5 i = I .. S S
Chaswsae | | aeiess
L R P ——— -
B i B e
i £ o e oo |
||||||| . b-- 222 T 18l 190%3
« oiiotuloty | EREATT | E__ | ossm e - 4
3 Twmwmwhnmrln |||||||| e Ittt e Rk
T | BRPETS | | weEwsn | B E A
% | EREET | T e || | sEseLs | o TS
_ EP— | mmspaEs || HESREEY | EUTES Sl LA BT L
— | yxBEE _ . _
L yre=s | BEEEEE | =) P Lo
| smETR |h R ke | —— BREN =1z < PETZ
e p— LY BEVELS L2 TR £ £
_ FHUTT | _IIMMMI@WKIII_ e fUSHEVES =Ry B EH S
bmm = ! 22 T | | RN ETT oo ——
| ERETEW p—— WENEIS
||||||| ta == (2] = P -
| =EREY i e ERER kit HEERE FEW < NS == T#EEE
amery | | L « « «
| _ERAEE vy (e CER < 28y < 18
WG %S
S p— pREEY ] CRIEEY < CRI¥EY < IREEY
= N
SRS ([« " g = EYUFREZRS —
WHEIRTHTT | B Y ESFREE R A g
HEEN(E HEFE HfENME HETE HfEhE HE=% HE—E HEE—8
FlE HEZE HETE TE—E

depy ssed0ad Buiyoeal 1T
BRI =

3-125



M. BERHFEEZVHER
IV Theory Course Schedule

2L : A
W Including fid
ﬁ}%%% N =1 /s YA RS N 1|/U\ 5'61%1%}55
Course iR ,’;Z. i ) vzl | sz WL s | ORAR it Prerequisite
Course Title Crs | 5" SR 5pes | prac- | Extra-
Number Toth E pe rac Xra- 1 guggested Course
othrs. Xp- ration tice cur Term
(=) WIHHE B ERE
General Education Required Courses
4220001110 | EARE A5 5 L Al 3 48 8 2
Morals, Ethics and Fundamentals of Law
4220002110 | H [ 3 BEAY s 4A 2 2 32 1
Outline of Contemporary and Modern
Chinese History
b /\‘EL@‘ZFJ:{ \ &S ?: 1
4220003110 %éf e R € dh e 1 SO 1 4 96 32 3
E AT
Introduction to Mao Zedong Thought and
Socialism with Chinese Characteristics
4220005110 | 27 8 3= SR A g B 3 48 8 4
Marxism Philosophy
1060003130 | EZH I 1 32 16 2
Military Theory
4210001170 | £ F 1 1 26 1
Physical Education [
4210002170 | f& & 2 1 34 2
Physical Education I
4210003170 | {AFH 3 1 34 3
Physical Education III
4210004170 | & F 4 1 34 4
Physical Education 1V
4030288170 | K2F0iE F 3 60 12 1
College English 1
4030289170 | K22 HCiE F2 2 44 12 2 KETEE 1
College English 11
4030290170 | K2EHEiE F 2 44 12 3 KEFYEE 2
College English  III
4030291170 | K24 95E F4 2 44 12 4 KEFTEE 3
College English IV
4120341170 | VBA 27 ¥ i1 3EAl 2 32 2
Fundamentals of Computer Program
Design(VBA)
4120342170 | {1 S HLIERE 5 VBA FE /P XTI S5 5 S 1 32 32 2
Foundation of Computer and
Comprehensive Experiment of Computer
Design(VBA)
/N 11 Subtotal 29 640 32 0 48 64
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RAE N
R w4 K
Course .
Course Title
Number

20 Including jEiaie

&5 eI
AN s e FA7N/ES
) Mz | s ERL | sk | BRSE 22 HH Prerequisite
Crs | " KB ope- | prac- | Extra-
Toth £ P Suggested Course
othrs. Xp- ration tice cur Term

(=) WIRBHEEERE
General Education Elective Courses

(OIEEROINI SN

Innovation and Entrepreneurship Courses

NSCHRRE

Arts and Social Science Courses

ZLPHE R
Economy and Management Courses

RE % NN
Science and Technology Courses

PV SUSEES

Art and Physical Education Courses

TEREDEAS 9 N2, B SURIE Z AR FURIR I 2RI
RIS 2D 2 2208, TERIF QN ZERIR B ISIRER 43 7 2
DIEAE— TR

Students are required to abtain at least 9 credits, which must cotain art
courses of 2 credits from the category of Art and Physical Education
Courses,at least one course from the category of Innovation and
Entrepreneurship Courses and the category of Science and Technology
Courses respectively.

(=) Ll F wERE
Basic Disciplinary RequiredCourses

4170259970 | 1 T i 1 16 1
Introduction of Specialty

4170057970 | S HEZ2 G B A 3 48 1
Management Principle

4010312970 | MM LR F 4 35| 56 1
Macro & Microeconomics

4050065970 | = %54% B I 5 80 1
Advanced Mathematics [

4050066970 | F % 4% B T 5 80 2 A
Advanced Mathematics I

4050229970 | £ A%k 25 | 40 2
Linear Algebra

4170064970 | 312 A 3 48 2
Accounting A

4170134970 | i3S i1 2 3 48 2
Marketing

4050058970 | M4 it L £ B e il B 3 48 3 LA EL
Probability and Mathematics Statistics

4170013970 | A 45 & HE A 3 48 3
Financial Management

4170571970 | & HLLF ST B 2 32 3
Management Psychology and Behavior

4170049970 | L HE A 25 | 40 3
Manageral Economics

4170112970 | A\ 1 % PE B 2 32 4
Human Resource Management
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2470 EE Including

fANg

e R 4 B FI EREAEIR
Course Title Crs | RVER | SEE ) Prerequisite
Number Tothrs. | Exp. O;?e- Prac- Extra- | guggested Course
ration tice cur Term
4170133970 | A:7=Ia R #E B 3 48 4
Manufacturing and Operation
Management
4170095970 | A Mh 228 5 ki) 2 2 32 4
Enterprise Business
4170470970 | W15 f1k 2 A A 24 3 48 4
Logistics and Supply Chain Management
4170572970 | ANk A= Ia R 45 HR AL B 1 32 32 5 ;‘ﬁj&{/ﬁ%
Enterprise Manufacture and Operation
Simulation
4170390970 | 1774 B 57410 A 3 48 5
Emotional Management and
Communication
4170607970 | A H & B2 2 32 5
Sports Management
4170276970 | A k22 5540, B 15 | 48 48 6
Enterprise Operation Simulation
4170540970 | Mk Ak 7 3 2 32 7
Start-up Enterprises Management
4170472970 | A AR V0 AR 15 | 48 48 7 et
T B
Enterprise Supply Chain Simulation
4170045970 | 7551 % 51 5347 2 | 3 !
Management Case Study
/N it Subtotal 59.5 | 1016 | 128 0 0 0
(D Lk F B R
Specialized Elective Courses
4170078110 | iR £ 4% C 2 32 3
Technology Economics
4020074110 | £:5%1): B 2 32 3
Economic Law
4170488140 | Excel )7 55 i ] 2 32 3
Business Applications in Excel
4170564170 | Ztil % D 25 40 4
Statistics
4170573170 | i & e R L 2 32 4

Customer Relationship Management
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Ko WO B oy ?WEBLI;LC lui;; A %}% ko
ourse Course Title Cre | BAZEI | SzIS 1A Prerequisite
Number Tothrs. | Exp. O;?e- Prac- Extra- | guggested Course
ration tice cur Term

4170171110 [ B2 A 3 48 4 2K
Operating Research

4170283120 | il Tl 5 v 38 A 25 40 4
Market Forecast and Decision-making

4170561170 | i Hf5 R4 B 3 48 8 5
Management Information System

4170530130 | W 55 & 34T A 2 32 5 ik 25 e P
Analysis of Financial Report

4170029110 | LT 7 4555 5% 2 | 3 5
E-commerce Practice

4170574170 | U & HL C 15 24 4 4 5 I;jjﬁ\ﬂﬁfg
Performance Appraisal

4170060110 | [ B il 4 B 27 2 32 5
International Business Management

4170142110 | 457544 B 2 32 5
Internet Marketing

4170575170 | N\ A ¥k 5 0VF D 1.5 24 8 5
Personnel Selection, Recruitment and
Evaluation

4170277120 | VBB A 35| 56 16 6
Corporate Imagine Management

4170131110 | A== b7 £ 2 32 6 zﬂé%ﬁ
Workshop Management

4170177110 | iR B2~ 3 48 8 6 ifii@ﬁq%
Quality Management

4170578170 | ik 553z 8 & 2l 2 32 6 zﬁm’ﬁﬁ
Service Operations Management

4170579170 | RIWEHL B 2 32 6
Purchasing Management

4170149110 | T H & F A 2 32 6
Project Management

4170580170 | il H ¥4 3 48 16 6
Project Evaluation
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2470 EE Including

fANg

e W E . N ET T
Course Title Crs | RVER | SEE S Prerequisite
Number Tothrs. | Exp. O;?e- Prac- Extra- | guggested Course
ration tice cur Term
4170581170 | i H 111 541 2 | 32 6
Project Planning and Control
4170582170 | %t~ VAL 18 2 32 6
Assests Valuation
4170096110 | ke B 2 32 7
Enterprise Ethics
4170576170 | IPOL A JE R BE 15 | 24 4 7
Career Development and Management
4170104110 | ANViZ Wi 7 ik 2 32 7
Enterprise Diagnosis Method
4170577170 | Bk E 2 32 7 e
Entrepreneurial Marketing
4170100110 | Ak 3L fb A HE 2 32 7
Enterprise Culture Management
4170608170 | iz 2 FE 554 3 2 32 7
Sports Games Management
/N 71 Subtotal 63 | 1008 12 20 36 0
BRI SR DEE 28 ).
NOTE: Minimum subtotal credits:28.
Ch AMERER
Personalized Electice Courses
4170583170 | % #E 24 RLATHT 2 32 5
Management Frontier
4170584170 | 4k 5% 55 Bl 2 32 5
Entrepreneur and Innovation
4170585170 | B4 5 B 2R 2 32 6
Approaches of Creativity
/N 71 Subtotal 6 96 0 0 0 0

R 2 A A AN PSRRI AR A R e AR SR AR H s rhik iR, SR E/DE1E 6 2240
NOTE: Sudents can select courses from above and the other personalized courses in catalog, and are required to obtain at least

6 credits.

. EHHLBREEST
V Practice Schedule

WEEH S | o o . " S e
PP sepmarts ot i % A
Practice Courses Name Crs Weeks Suggested Term
Number
1060002110 | Z il Zx 15 3 1
Military Training
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WP epmarts o 5 o R
Number Practice Courses Name Crs Weeks Suggested Term

4170568170 | 40 Fi Ml AL 23 255 2L 1 1 3
Virtual Business Comprehensive Training

4080152110 | MLk Hili& TR S D 1 1 4
Metal Techniques Practice D

4170587170 | b7 i AR B R it 1 1 4
Manufacturing and Operation Management
Course Design

4170588170 | Wit 55 At B A B R B T 1 1 4
Logistics and Supply Chain Management Course
Design

4170589170 | ik 228 Sk URAR v it 1 1 4
Business and Marketing Planning Course Design

4170471140 | 57 58 BRI % B 2 2 5
EQ and Management Skill Training

4170610170 | iz Y Zxsi: )l 1 1 1 5
Sports Training |

4170611170 | =5 x5l 2 1 1 6
Sports Training I

4170609170 | £54 5] B 6 6 6
Business Practice

4170591170 | GibazE sz 1 1 7
Start-up Operation Training

4170592170 | Gk THK 52 1 1 7
Start-up Plan Training

4170747170 | ¥k e ¢ 10 17 8
Graduation Thesis

/N it Subtotal 28.5 37

N HEEk
VI Recommendations on Course Studies
1. OEHRHECR) M COBEERAE) RN RIMMEREE, 7000th 2 M LA TRSMA )
2. “FERAE B VRAE R AN R R AT B AN URAR H P B AN IR, SR ALV FR T %
NI E R RN BEATEL .
1.Situation & Policy (2 credits) and Mental Health Education (1 credit) are the required extracurricular courses.
2.The selected General Education Elective Courses and Personalized Elective Courses from the courses
program by university must be different from the major undergraduate education plan in content.
FhE TN £
TNV EE TR T R IHAE N M
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